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MEMORANDUM OF UNDERSTANDING
FISCAL YEAR 2018-2020
between
THE MAYOR AND CITY COUNCIL OF BALTIMORE
and
BALTIMORE FIRE OFFICERS, LOCAL 964
INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS

AFL-CIO, CLC

This Memorandum of Understanding is entered into this First day of July 2017,
between the Mayor and City Council of Baltimore (“Employer”) and the Baltimore
Fire Officers, Local 964, IAFF, AFL-CIO, CLC ("Union”). The terms and conditions
of this document shall constitute a mandate to the Mayor of Baltimore City with
respect to such matters which can be remedied administratively by her, and as a
mandate to the Board of Estimates and the City Council with respect to matters
which require legislative action necessary to implement the Agreement in lieu of a
decision of the Board of Arbitration.
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ARTICLE 1: DECLARATION OF PRINCIPLE, POLICIES AND PURPOSE

It is the intent and purpose of the Union and the Employer to promote and improve
the efficiency of the operations of the City of Baltimore and the Baltimore City Fire
Department (“BCFD” or “the Department”). In order to render the most efficient
public service to the citizens of the City, the Union and Employer agree that this goal
can best be achieved through an orderly, constructive and harmonious relationship
between them. The parties hereto are in further accord that effective employee
relations in the public service requires a clear statement of the respective rights and
obligations of labor and management and for this purpose enter into this
Memorandum of Understanding (hereinafter “this Agreement”).

ARTICLE 2: RECOGNITION

A. The Employer recognizes the Union as the certified negotiating representative
of all eligible employees in the BCFD, pursuant to the provisions of the Municipal
Employee Relations Ordinance (“MERO”) (as last amended by Ordinance 04-822),
Baltimore City Code (2010 as published by Baltimore City Department of Legislative
Reference) (hereinafter “Baltimore City Code”), Article 12, Section 4-1.

B. The Employer agrees to furnish the Union with the titles, classifications, rates
of pay and job descriptions of all employees in the unit upon request.

C. The parties shall continue in effect, as edited through February 27, 2011,
portions of the Statement of Labor Management Committee on the Reorganization
of the BCFD EMS Division (dated August 5, 2009) which Statement, as edited, is
appended as a part of this Agreement as Addendum J, and the Employer shall
continue to observe the terms of the Statement.

ARTICLE 3: CHECKOFF

The Employer agrees to deduct Union dues from the pay of any employee whom the
Union is certified to represent and who authorized such deductions in writing,
pursuant to the provisions of the MERO, Section 6-1. The Employer shall transmit
all such moneys withheld to the Union within seven (7) days of said deduction. The
Employer agrees to supply the Union with a dues deduction computer printout on a
biannual basis throughout the term of this Agreement. Said printout shall include
each individual’s name, address, location, annual salary and amount deducted per
pay period. Said deductions and printouts shall be without cost to the Union.

Such authorization shall be continued from year to year unless revoked in writing
thirty (30) days prior to the employee’s anniversary date.
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The Employer shall deduct a service fee from the bi-weekly pay of any employee
who the Union is certified to represent who is not a Union member and who has not
authorized the City to deduct Union dues from his or her pay. The service fee shall
be collected, without the need for a prior written authorization from the employee,
pursuant to all applicable provisions of the MERO, Section 6-2. The service fee
deduction shall be updated on a quarterly basis to reflect adjustments from
promotions and otherwise, in an employee’s total annual salary; and collection of
the service fee shall be conditioned on compliance with Article 14, of this
Agreement. The Employer shall transmit all funds withheld to the Union within
seven days of said deduction.

The Union shall indemnify and save the Employer harmless of any and all claims,
grievances, actions, suits or other forms of liability or damages that arise out of or by
reason of any action taken by the Employer for the purpose of complying with any
of the provisions of this Section, and the Union assumes full responsibility for the
disposition of the funds deducted under this Section as soon as they have been
remitted by the City to the Union. Should the Employer fail to pay any sum that is a
part of an employee’s total annual compensation, the Employer shall deduct and
withhold Union dues from that sum whenever it is paid, and it shall remit the sum
withheld as Union dues check off.

ARTICLE 4: DISCRIMINATION

A. The provisions of this Agreement shall be applied equally to all employees in
the bargaining unit for which the Union is the certified representative without
discrimination as to age, sex, marital status, race, creed, color, national origin,
political affiliation, disability as defined in the Americans With Disabilities Act, or
sexual orientation.

B. The Employer and the Union agree that they shall not interfere with employees
in the exercise of their rights guaranteed under the MERO.

C. All reference to employees or members in this Agreement is intended to

include both sexes, and, wherever the male gender is used, it shall be construed to
include male and female members as appropriate.
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ARTICLE 5: MANAGEMENT RIGHTS

Subject to the provisions of this Agreement, the Employer shall have all of the rights
set forth in Baltimore City Charter (As Last Amended by Ch. 624, Acts of 2013),
Article VII, Sections 47, 48 (a) and (d), and Sections 51 (b) and (c); and in provisions
of the MERO, Section 3-2, which provisions are incorporated herein by reference.

ARTICLE 6: GRIEVANCE AND ARBITRATION PROCEDURE

A. Subject to any limitation of existing law, any grievance, defined in the MERO,
Section 1-1(g) as a dispute concerning the application or interpretation of the terms
of this Agreement or a claimed violation, misinterpretation or misapplication of the
rules or regulations of the Employer affecting the terms and conditions of
employment, may be settled in the following manner:

STEP 1. Within 15 calendar days of the date of the grievance or knowledge by
the affected employee of the occurrence giving rise to the grievance, the
employee, accompanied by an authorized representative of the Union, shall
orally discuss the grievance with his immediate officer. The aggrieved
employee and representative shall attempt to resolve the complaint with all
parties involved.

In the event the grievance is not resolved at this level, the employee and his
Union representative shall present the grievance in writing to the Senior Officer
or House Captain. If the grievance is not resolved at this level within 15 days,
the Union Steward and Battalion Representative shall present the grievance in
writing to the Battalion Chief.

STEP 2. If the grievance is not satisfactorily resolved within 15 days of
presentation to the Battalion Chief, the aggrieved employee shall forward the
grievance, in writing, through a Union Vice President to the appropriate
Deputy Chief. Within 7 calendar days of the presentation, that Deputy Chief
shall hold a meeting with the appropriate Union representative to discuss the
grievance.

STEP3. If the grievance has not been satisfactorily resolved in Step 2, a
written grievance may be taken to the Chief of Fire Department or his designee
within 15 days following the completion of Step 2. The Chief or his designee
shall meet and discuss the grievance with an appropriate union official within
10 days of receipt of the grievance. A written answer to the grievance shall be
submitted to the employee and an appropriate Union Official within 10 days
thereafter. Should the Union not receive a written response within 10 days, it
may advance the grievance to the next step. Any grievance concerning the
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specific action of Chief of Fire Department, or any grievance which affects at
least more than one employee may be cornmenced at Step 3.

STEP 4. If the grievance has not been satisfactorily resolved at Step 3, the
grievance may be taken to the Office of the Labor Commissioner of the City of
Baltimore by the Union President or his designee within 15 days following the
completion of Step 3. Within 15 days of receipt of the grievance, the Labor
Commissioner or his designee shall meet with the Union President or his
designee and the aggrieved employee to discuss the grievance. The Labor
Commissioner or his designee shall respond in writing to the President of the
Union within 10 days, it may advance the grievance to the next step.

Following Step 4 proceedings at the level of the Office of the Labor
Commissioner, there shall be a Step 4 Medjiation, but, if and only if, the Union,
the Chief of Fire Department, and the Office of the Labor Commissioner agree
in writing to conduct Step 4 Mediation as a non-binding mediation that is
chaired by a neutral party, whom the parties shall appoint either from the staff
of the Federal Mediation and Conciliation Service, or by alternately striking
from a list of seven arbitrators who each are members, of the National
Academy of Arbitrators (Baltimore/ Washington Area list) furnished to them
by the Federal Mediation and Conciliation Service. Any costs or fees associated
with the mediation shall be shared equally; each side, however, to cover its
own costs of counsel and presentation.

A Step 4 Mediation shall be conducted within sixty days after a mediation
agreement is signed by the Union the Chief of Fire Department and the Office
of the Labor Commissioner. A grievance shall be settled through mediation
only if a settlement agreement is signed by the Union, the Chief of Fire
Department and the Office of the Labor Commissioner, and it is noted, if
necessary, by the Baltimore City Board of Estimates. No statement made in the
course of a mediation session or by the mediator may be used as evidence in
any proceedings.

STEP 5. Step 5 shall be binding arbitration, which shall be available if a
grievance is not settled or withdrawn by prior action of the Union. Arbitration
shall be demanded by a letter addressed, jointly, to the Chief of Fire
Department and the Office of the Labor Commissioner. The Union’s letter
making a demand for arbitration shall be timely if it is delivered within thirty
days after completion of Step 3, or Step 4 if that Step is conducted by
agreement.

a. The parties shall appoint an arbitrator to hear and decide all issues
by alternately striking from a list of seven arbitrators who each are
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members of the National Academy of Arbitrators Baltimore/ Washington
Area list) furnished to them by the Federal Mediation and Conciliation
Service. The first strike made in selecting an arbitrator shall be alternated
between the Union and the Employer from case to case.

b.  The Union is the only party that may demand arbitration on behalf of
the bargaining unit, and/or any members of the bargaining unit. Any
award issued by an arbitrator shall be final and binding on the Union, the
Mayor and City Council (and all constituent City agencies) and the
employee(s) aggrieved. Should the Union decide not to proceed to
arbitration, the employee(s) aggrieved shall likewise be bound by that
decision.

1. Notwithstanding the grievance steps which are provided in Paragraph A,
immediately above, the employee and/or the Union shall file a grievance at the
step commensurate with the level at which, as alleged in the grievance, the
breach alleged first occurred.

2. Time limits under this Article may be changed by mutual agreement.

C. If the findings or resolution of a grievance at any step of the procedure is not
appealed within the prescribed time, said grievance will be considered settled on the
basis of the last answer provided and there shall be no further appeal or review.
Should the Employer not respond within the prescribed time, the grievance will
proceed to the next step.

D. The cost of any arbitration proceedings under this Agreement shall be equally
divided between the Employer and the Union.

E. Incomputing the time limits under this Article, the date of the preceding event
shall be counted. Commencing at Step 3, Saturdays, Sundays and legal holidays
shall not be counted in computing time limits. The time period for filing a grievance
under this Agreement or an administrative appeal before the City's Civil Service
Commission to contest any form of discipline shall not begin until the final
administrative action has occurred within the Fire Department and the employee(s)
affected have received written notice of such action.

F.  The rights of any employee who is discharged, permanently reduced in pay or
position or suspended for more than thirty (30) days shall be as prescribed in Article
12 of this Agreement. The employee shall be entitled to all rights and remedies that
are available to the employee under Baltimore City Charter, (as last amended by
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Resolution 10-024; Chapter 645, Acts of 2010}, Article VII, Section 100 (a), which are
expressly reserved.

G. Any employee, who, as discipline, is suspended for five or more days, but less
than 31 days, shall be permitted to grieve such discipline. The Union may advance
the employee’s grievance to arbitration if in its discretion the Union finds arbitration
to be appropriate. The issue presented, which may be decided by an arbitrator, shall
be whether, consistent with Baltimore City Code (2009 as published by Baltimore
City Department of Legislative Reference), Article 12, Section 3-2(3)(i), the discipline
issued by the Employer was for just cause, and, if not, what shall be the remedy.

H. The Employer shall print and maintain copies of grievance forms in all units.

I.  Officers involved in the charges leading to a grievance shall have the
prerogative of being present at each step of the processing of that grievance.

ARTICLE 7: UNION STEWARDS AND UNION REPRESENTATION

A. The Employer recognizes and shall deal with the appropriate accredited Union
Steward in areas to be defined by the parties and, where provided for in this
Agreement, the Union President and/or representative in all grievances filed under
this Agreement.

B. A written list of the Union Stewards and alternates shall be furnished to the
Employer immediately after their designation and the Union shall notify the
Employer promptly of any changes of such Union Stewards.

C. There shall be no more than one (1) Union Steward and alternate in each area
referred to in Paragraph A above.

D. After appropriate notice to his immediate superior, a Union Steward or Union
Officer shall be granted reasonable time off during working hours with pay where
he is engaged in processing a grievance under Article 6 of this Memorandum, except
when granting such leave would adversely affect delivery of emergency services.

E. Nothing shall abridge the right of any duly authorized representative of the
Union to present the view of the Union to the citizens on issues which affect the
welfare of its members, or inhibit or hamper any employee’s constitutional right of
free speech.

F. The President of the Union shall be detailed to Fire Department Headquarters
for the duration of this Agreement to discharge his duties and shall be granted
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reasonable leave with pay as may be required for the purpose of discharging his
official duties as Union President.

G. Officers of the Union shall not be disciplined for conduct while acting in their
official capacity as officers of the Union and shall have the right to file a grievance
pursuant to the grievance and arbitration procedure herein for any disciplinary
action taken against them for conduct while acting in their official capacity as
officers of the Union.

ARTICLE 8: HOURS OF WORK

A. The following terms shall remain in effect through December 31, 2013:

1. The regularly scheduled workweek for all Fire Suppression and
Emergency Medical Services (“EMS") personnel shall average approximately
42 hours per week, the aggregate of which shall be approximately 2,190 hours
annually.

2. Each employee’s day of work shall be 10 hours on day shift and 14 hours
on night shift. The basic order of shift rotation shall consist of two 10-hour day
shifts, followed by two 14-hour night shifts, followed by 4 days off work.
Employees shall be scheduled to work in accordance with Addendum C1 Work
Schedule, effective July 1, 2013, attached to the FY 2014-16 MOU. The
Department shall continue to observe its current practices and procedures with
regard to the start and end of shifts and shift relief.

B.  Effective January 1, 2014, the schedule and hours of work for the Fire
Suppression Division shall be as follows:

1.  Fire Suppression Division shift employees (but not day work employees)
shall be assigned to a four (4) platoon, 24 hour shift work schedule for a
regularly scheduled average of approximately 47 work hours each week, the
aggregate of which shall be 2,463 hours per year, on an eight (8) impact day
system.

2. The base schedule of 47 hours per week for Fire Suppression will be one
24 hour shift of work, followed by one day off, followed in turn, by a second
24-hour shift of work (the “24/24/24"). After the second work shift of 24 hours,
there will be five consecutive regularly scheduled days off. This pattern
completes an eight calendar day cycle. The next eight calendar days repeat that
same pattern, with the vacation option day falling every forty-eight days
within a six number system. The complete 8-day pattern shall be: W-O-W-O-
0-0-0-0. (W) Work and (O) Off. Personnel assigned to the Fire Suppression

8
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Division will be assigned to a 24-hour “impact” day rotation that will alternate
every 30th and 34th day for an average of one impact day every 32 calendar
days. This schedule shall yield the option of a thirteen day break from work
every 48 calendar days, except when an impact day falls within a member’s
first choice vacation. The calendar template for the 24-hour schedule that is to
be implemented as of January 1, 2014 is appended to this Agreement as
Addendum C.

3. On and after January 1, 2014, personnel assigned to the Fire Suppression
Division will remain on the six-number vacation system, and will receive

approximately 15 first choice vacations options per year, as provided in Section
30.C.

4. An impact day cannot result in the assignment of two days or forty-eight
hours of work consecutively. An impact day may be exchanged or swapped
between employees, in 10, 14, and/or 24 hour blocks as elected by the
employee.

5. Employees may not take vacation, personal, holidays or compensatory
leave on impact days, or otherwise be excused from reporting for work on
impact days except for bereavement leave or jury summons or other court
appearance. In the event of a jury summons or other court appearance, the
terms of MOP 339-1 shall continue to be observed to allow for relief of
members with pay through administrative leave should the member be on a
24-hour shift; provided, however, that employees who are working a 24-hour
shift, shall be required to return to work once excused by the court following
any jury summons/duty or other court appearance.

The new Fire Suppression schedule shall not apply to personnel on day work
in the following areas; Fire Academy, Fire Prevention Bureau, Special
Operations Command, HazMat, Air Mask Repair, Fire Supply Fire
Maintenance, Information Technology (IT), EMS, OEM, Safety and as Staff
Aides. The new Fire Suppression schedule shall apply to all personnel
assigned to shift work, including personnel assigned to fire companies, Fire
Investigation, Fire Prevention Bureau (on shift), Telestaff, Air Logistics, Special
Operations, and as Shift Safety Officers or Shift Commander’s Office Aides.
The current hours and work schedules of all employees not expressly
addressed in this Article shall be maintained. Personnel who are reaassigned,
involuntarily, from Fire Suppression to day work shall not suffer a loss of pay
or position, and it is understood that such employees, to remain in Fire
Suppression status, may be assigned up to 47 hours a week, about which
schedule the Employer shall first consult with the Union.
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Notwithstanding anything to the contrary in this paragraph above, upon the
effective date of this Agreement, the Chief of Department shall issue a new
MOP (in the MOP 322 series) pursuant to which Lieutenants and Captains shall
be permitted to exercise a vacation option on their 24-hour “impact” day. The
employee must then forfeit one 24-hour vacation option within the next ninety
(90) days. Employees may not swap this opportunity. When an employee
exercises this opportunity, it is entered in Telestaff as “VX".

It is further understood by and between the parties that allowing employees to
exercise a vacation option on an impact day is not expected nor intended to
create any additional annual net cost to the City, through overtime, acting out
of title, or otherwise. Accordingly, at or around the end of each fiscal year that
this program is in effect, the Department will review the data to determine
whether it has generated a net cost over the past fiscal year. In the event that it
has created such a cost, the Chief of Department and the Union will discuss
potential changes to the program or other corrective measures to address the
issue.

The current pilot program regarding impact days for Battalion Chiefs, Shift Fire
Investigators, and Shift Safety Officers shall remain in effect unless or until it is
discontinued by the Chief of Department, in which case the new MOP for
Lieutenants and Captains discussed above shall become applicable to Battalion
Chiefs, Shift Fire Investigators, and Shift Safety Officers as well.

6. The work day for Fire Suppression personnel shall begin at 0700 hours
(7:00 AM).

1. For the term of this Agreement, the regular work schedule and hours of
work for all members of the EMS Division of four days on (two 10-hour days
followed by two 14-hour nights) followed by four days off shall remain in
effect and unchanged, which schedule shall be that reflected in Addendum C-1.

2. All EMS Division personnel will remain on six-number vacation system,
and they will continue to receive approximately 30 first choice vacation options
per year.

D. Between October 1, 2013 and October 31, 2013, all rated personnel who are not
assigned to the EMS Division and all first acting members of Fire Suppression units
may elect to drop their ALS certifications from MIEMSS, which request shall be
honored by the Employer. After October 31, 2013, this window will close and
Employees who did not opt-out shall be required to maintain their ALS certification.
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E. No employee shall be laid off, terminated, demoted/reduced in rank,
furloughed or reduced in wage or position as a result of the schedule change during
the term of this Agreement.

F.  The following implementation rules shall apply to the changes that are adopted
under this Agreement to begin in Fiscal Year 2014:

1. For a period of six (6) years (through June 30, 2019}, the City shall not
make any proposal to further increase, nor shall it further increase, the number
of hours worked by Fire Suppression personnel above and beyond the shift and
schedule changes to be implemented on or after January 1, 2014 under this
Article.

2. The changes in work schedules and hours of work for suppression
employees that are provided for under this Article 13 are conditioned on
implementation and payment of the wage increases noted in Article 13.A.2, and
those added amounts shall continue to be paid through the term of this
Agreement concurrently with the schedule and hours changes. If any of the FY
2014 payments are reduced or discontinued during the term of this Agreement,
the work schedules and hours of work for suppression employees shall revert
to those last in effect between July 1, 2012 and June 30, 2013. In all other
respects, the wages and wage increases that are due under Article 13 shall be
subject to revision only if the terms of Article 36.B of this Agreement are
satisfied.

G. Notwithstanding the changes that are to be implemented under this
Agreement, the Department shall continue to observe its current practices and
procedures with regard to the start and end of shifts and shift relief.

H. Company Officers and Battalion Officers may be permitted to exchange at any
one time one or more vacation choices or turns with similarly situated employees in
the same battalion, or within the Department, with the consent of the respective
Battalion Chief or Shift Commander as the case may be. Battalion Chiefs may be
permitted to exchange at any one time one or more vacation choices with similarly
situated employees in the Department with the consent of respective Division
Chief(s). Responsibility for the equalization of time rests exclusively with the two
employees agreeing to the exchange of tours of duty, and the Fire Department will
not undertake the enforcement or equalization of the time. An employee shall be
excused from duty upon proper relief within the two (2) hour period to the end of
his shift by his Unit Officer, or member acting as such, or earlier upon consent of the
Battalion Chief/ Shift Commander.
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I.  Company officers may exchange vacation choices or shift rotation (as defined
in Article 8, Section A.2 of this Agreement) with employees in the Fire Fighters
bargaining unit.

J.  As personnel shall remain deployed in four shifts or platoons, there shall be no
Division-wide redraw either in Fire Suppression or EMS, nor, shall there be a new
Department-wide assignment of vacation numbers within the six-number vacation
system. Personnel may be reassigned and given new vacation numbers consistent
with Article 30.J. The impact numbers shall be assigned as discussed between the
Fire Department and the Fire Unions before the new work schedule is implemented.

K. Employees may exchange work shifts provided no individual may work more
than twenty-four hours consecutive except under emergency conditions. Employees
who voluntarily swap tours of duty to work longer than their normal shift will not
be eligible for meal allowance or overtime under Article 9 of this Agreement. If the
employee who voluntarily works an additional shift is held past that shift due to
emergency operations, the employee shall be eligible for the provisions of Article 9.
The Employer shall have the right to disapprove any swap of work dates that would
invoke the provision of Fair Labor Standards Act (“FLSA”) overtime payment for
public safety employees.

L.  Before rescheduling the work hours of any unit, the Employer shall notify the
Union 30 days in advance so that the parties may have opportunity to further
discuss any change prior to implementation. The Chief of Fire Department shall
have scheduling authority.

M. Employees assigned as instructors at the Fire Academy, assigned to the Fire
Prevention Bureau, or assigned to the “all day” shift at the Fire Investigation Bureau
shall work a 4-day, 40-hour workweek.

N. Shift exchanges (open-ended swaps) permitted between members shall expire
in the event of a transfer to the same shift, or a separation from service for
retirement, death, termination or resignation after a swap is made.

O. Except as otherwise provided in Article 9.H with respect to the specific
certifications noted therein, it is the agreed rule that the Employer shall pay its
employees for all time spent as a condition of employment to maintain a
qualification for the member’s classification in classroom instruction, training
and/or preceptorship, and such time spent shall be considered as hours of work.
This obligation shall not include time devoted by a member to personal study or for
remedjial studies.
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ARTICLE 9: OVERTIME

A. All hours worked in excess of regularly scheduled work days or in excess of the
regularly scheduled work periods shall be overtime and shall be paid for at the rate
of one and one half (1}2) times the normal straight time rate of pay. Notwithstanding
the regularly scheduled work days and work periods for members of the bargaining
unit, in the application of overtime pay the Employer shall also distinguish between
employees who are FLSA § 7(k) exempt and employees who are no exempt under
FLSA § 7(k), with the result that the Employer shall extend overtime pay for all
regularly scheduled hours of work within the EMS Division that are in excess of 40
hours in a week. The Employer shall apply General Order No. 46-09 (July 21, 2009)
concerning overtime pay for members assigned to the EMS Division, which General
Order is appended as a part of this Agreement as Addendum K. The hourly
overtime rate shall be paid after an employee has worked for a minimum of fifteen
minutes overtime.

The FLSA work period for employees assigned to the 47-hour schedule shall be 24-
days and shall begin on January 1, 2014 at 7:00 a.m. (the previous 8-day period shall
no longer apply). The pay period for such employees shall remain the same

B. Employees called in to work outside their regular shift shall be paid a
minimum of 4 hours overtime at the rate of one and one-half {1'2) times their normal
rate. Any employee called in or required to work prior to or after his regular shift,
but annexed consecutively to one end or another thereof, shall be paid at the rate of
one and one-half times (12) his regular rate of pay only for the time worked, but in
no event less than one (1) hour, and the aforesaid four (4) hour minimum provision
shall not apply. Nothing herein shall be construed to mean compounding of
overtime. The Union shall be provided the names, companies and shifts of all
employees called back within 3 days of the call back.

C. The Employer shall not vary or rearrange work schedules to avoid the payment
of overtime, except for temporary changes in which case 5 days' notice will be given.

D. A protocol shall be drawn up by parties before February 1, 2012 setting out the
governing rules for the Fire Department’s Telestaff system, and the assignment and
recording of overtime assignments. All call back and overtime assignments shall be
distributed equitably between members of the bargaining unit, with equalization of
the “overtime bucket” the desired result. Compensatory time shall be granted in lieu
of overtime payment at the employee’s request at the rate of one and one-half (11%)
hours for each hour worked. The present policy shall remain in effect for the
Officers' school and church services.
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E. No employee will lose pay due to a shortening of the actual hours of work
caused by the changing of clocks for the observance of Daylight Savings Time.

F. An employee whose actual hours of work are extended due to the changing of
clocks for the return of Standard Time will be eligible for overtime pay for all work
performed in excess of the regular work shift.

G. The Employer shall issue an MOP as annexed to this Agreement to apply
current law to correctly implement the FLSA § 7(k) exemption to personnel who are
assigned to the EMS Division. Any revisions to the MOP once adopted shall
likewise be submitted to the Union for review and discussion. Publication and
receipt of the MOP shall be verified following the procedures for Manual Releases
set out in MOP 002.

H. Subject to the conditions agreed by side letter in negotiations in 2007, by
agreement, the City Department of Human Resources (the “DHR") and the Civil
Service Commission have the authority to amend the Classification Description for
members who hold either (i} a Basic Life Support (“BLS") certificate; (ii) an
Advanced Life Support (“ ALS”) Certification as Cardiac Rescue Technician (“CRT"),
(iii) Emergency Medical Technician-1 (“EMT-1"), (iv) Emergency Medical
Technician-P (“EMT-P”); or (v) Emergency Medical Dispatch (“EMD”), to require
those members to continue to maintain their current level of certification (either BLS,
ALS or EMD) as a condition of employment. Members subject to the condition to
continue ALS or EMD certification shall be required to recertify or renew their
MIEMSS certification, as they may voluntarily elect, either (i) on their own and at
their own expense, or (ii) through on-site programs organized and offered by the
Department. If an employee elects an on-site program, the employee shall be
required to report in uniform, all costs associated with that program, preparation
and training, shall be paid by the Employer, and the employee shall be credited with
one day of additional paid leave as vacation for each day spent in such training and
preparation.

Option1: Compensatory time credit: Employees who take training at the
City’s training facility shall receive compensatory time credit in an amount equal
to 1.5 times the number of hours in each training course with the expectation that
employees choosing this option shall have the ability to earn 108 compensatory
hours for the two year re-licensure period (72 con-ed hours x 1.5 = comp hours).
It is understood that a course which is scheduled for a set number of credit hours
(e.g., six hours) shall be worth nine hours of comp time credit whether the course
takes the full amount of time (e.g., six hours} or a shorter period of time (e.g.,
four hours). The City agrees to give employees some type of ‘receipt’ of proof of
attendance upon completion of a given training course.
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Option 2: Monetary Stipend: Employees who complete their re-licensure and
present certification of same to the City may choose, instead, to receive a
monetary stipend of $2,700.00. Course may be taken at the City’s facility or
elsewhere. The City may require certain skills evaluations related to re-licensure
be taken at the City's training center. Members subject to the condition to
continue BLS certification shall be offered and complete such recertification
within their regular work schedule through on-site programs organized and
offered by the Baltimore City Fire Department.

Members subject to the condition to continue BLS certification shall be offered and
complete such recertification within their regular work schedule through on-site
programs organized and offered by the Baltimore City Fire Department. Those
members who completed such programs, either BLS or ALS, on their off time, after
September 1, 2007, shall be credited with leave on a day for day basis.

I.  Employees returning from a fire ground shall be allowed fifteen (15) minutes
for clean up.

ARTICLE 10: BULLETIN BOARDS

The Employer agrees to provide a bulletin board at least 36” x 48” labeled with the
Union's name where the Union may post notices of official Union matters. All Fire
Department Bulletin Boards shall be used only for official notices of Union matters
and Fire Department documents. Only the Chief of the Department has the right to
order the removal of any literature not in compliance with the foregoing.

ARTICLE 11: HEALTH AND WELFARE

A. The Transition Health and Prescription Drug Plan Agreement, agreed to by the
parties and approved by the Board of Estimates on April 13, 2016, is attached hereto
as Addendum A and shall remain in effect. As the term of the Transition Health and
Prescription Drug Plan Agreement is due to expire on December 31, 2017, and new
RFPs have been issued for Plan Year 2018, the parties recognize that the Transition
Agreement shall need to be amended and modified through bargaining conducted
among all participating Unions during the term of this Agreement. While remaining
in negotiation, and prior to impasse, the terms of the Transition Agreement, with the
exclusion of {8, shall remain in effect, with the intent that all terms of the Transition
Agreement shall continue to operate.

B.

1. The Employer shall remit an annual payment of $650 (which shall not be
treated as a part of total annual salary) to be paid in bi-weekly installments to
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each employee who, with satisfactory proof of alternative health insurance
coverage received in another plan, elects not to take any coverage under a City
Health Care Plan. If, after waiving coverage under any City Health Care Plan,
the employee loses coverage due to the death of a spouse or other qualifying
event as determined by the Employee Benefits Division within 60 days after a
qualifying event occurs in order to enroll in a City Health Care Plan. The
employer shall apportion the payment should an employee either enter or
leave a City Health Care Plan within a calendar year.

2. An employee shall be entitled to a Hospital Bill Audit Gain Sharing
payment of 33 1/3% of an overpayment (or other billing error resulting in an
overpayment of the health care provider), up to a maximum of $3,000.00 to the
employee for each incident. In order to qualify for the Gain Sharing payment,
the employee must: (i) identify an overpayment of more than $250.00 (in the
aggregate) in a hospital bill that is presented to an employee or his or her
dependent; and (ii) notify the City’s Employee Benefits Division’s of the error
within 30 days after receipt of an Explanation of Benefits from the Health Plan.
Payment shall be due and made only if the error is verified, and the amount
overpaid actually is recovered to the City’s benefit.

3. Employees may freely transfer between Employer-sponsored health
programs during open enrollment periods without penalty or exclusion of
benefits. Existing memberships may alter enrollment status (adding and
removing eligible dependents} in accordance with Employee Benefits Division
guidelines.

C. The following benefits, in conjunction with Resolutions of the Board of
Estimates adopted July 1, 1970 and March 28, 1973, relating to death, accidental
death and dismemberment, shall remain in effect as follows for the duration of this
Agreement:

1.  The face amount of the death benefit shall be an amount equivalent to the
deceased employee’s total annual salary on the date of the employee’s death
plus $1,500. In the event of the death or accidental death of an employee so
covered, the amount of the benefit shall be paid to such beneficiary as the
employee shall have, from time to time, specifically designed, or in the event
there is no named beneficiary, then the amount shall be paid to his estate. In the
event of the accidental death of such employee, such designated beneficiary or
his estate shall receive double the said amount in indemnity benefits. The
maximum amount provided for double dismemberment shall likewise be
increases to an amount equivalent to the injured employee’s total annual salary
on the date of the employee’s injury.
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2. The additional accidental death benefit provided for in Paragraph (1)
immediately above shall not apply to accidental death or dismemberment of an
employee in line of duty.

3. The benefits and coverage provided for in Paragraph (1) above shall be
converted, upon retirement, to a $7,000 death benefit with double the same
amount in indemnity benefits in the event of accidental death, payable to the
designated beneficiary or his estate, as in Paragraph (1) above. The maximum
amount provided for double dismemberment shall likewise be converted to
$7,000, with one-half of said sum payable for a single dismemberment.

4. All retirees currently protected by the coverage described herein shall
continue to receive same in the amount of $7,000, with double indemnity and
dismemberment benefits, as provided for in Paragraph (3) above.

5. Present retires who are not covered under (3) or (4) above shall receive a
death benefit with double said amount in indemnity benefits in the event of
accidental death, payable to the designated beneficiary, or his estate, as in
Paragraph (1) above, in the amount of $7,000.

6. The provisions of the aforesaid Resolutions of the Board of Estimates shall
continue in full force in effect.

D. The City will provide continued health care coverage at active employee rates
for benefit-eligible survivors (spouses and eligible dependents) of those members
who were enrolled in City health care plans and were killed in the line of duty at
any time prior to or subsequent to January 1, 1985. If survivors or enrolled
dependents become eligible for Medicare, they must enroll in the City retiree health
care plan for coverage.

E. The Employer shall continue to assume 50% of the current retiree's Blue
Cross/Blue Shield premiums and it shall continue to assume 50% of the premiums
for all members who retire after 20 or more years of credited service, or upon a
disability retirement from the Fire and Police Retirement System. The Employer may
reduce its share of premiums for employees who retire after less than 20 years of
service (other than on a disability retirement) as approved by the Board of Estimates.
The Employer shall not further reduce its share of retiree premiums, nor change the
benefits plans available to retirees and dependents without prior notice to the
Union. If requested, the Employer shall respond to Union inquiries through the Joint
Health Care Committee.
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F. The Employer shall provide a burial benefit for line-of-duty death up to a
maximum of $8,000 as an actual reimbursement for funeral expenses, including a
memorial plaque.

G. In case of a line-of-duty death, the employees of the decedent's unit shall be
given permission to attend the funeral and related services while on duty without
loss of pay.

H. The Employer shall maintain a program to provide confidential short-term
psychiatric or psychological care for Fire Department employees of this bargaining
unit. The program shall be administered in the following manner:

1. A licensed psychologist or psychiatrist shall be selected by a joint
committee composed of an equal number of members appointed by the Union
and by Management.

2. The psychologist or psychiatrist to be selected shall have obtained training
in and shall have had significant professional experience in treating Post-
Traumatic Stress disorder and related conditions.

3. A contract to provide professional services to members of the Union shall
be entered into on a fee for service basis which shall require the psychologist or
psychiatrist to provide at least the following care:

a. Employees shall be entitled to 2 one-hour consultations per annum
without charge to the employee.

b. Billing for said consultations shall be sent to the Department of
Finance through the Fire Department; however, the identity of the
employee shall not be disclosed to officials of the Fire Department without
the employee's consent.

c. The psychologist or psychiatrist shall adhere to those standards of
confidentiality normally expected of practitioners in his field when
treating private patients.

d. The psychologist shall make himself or a qualified substitute
available at all hours for emergency consultations and critical incident
debriefings.

e. The cost of any treatment that the employee elects to obtain from the
psychologist or psychiatrist beyond the 2 one-hour sessions per annum
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referred to herein shall be the sole responsibility of the individual
employee.

I.  Joint Health Care Committee

1. A joint committee composed of four (4) members named by the Employer
and four (4) members named by Local 734 and Local 964 jointly, shall be
organized to examine the cost, delivery and management of health care benefits
that are to be provided under the terms of this Agreement. The joint committee
shall meet on a routine basis no less frequently than once each month.

2. The Union shall be entitled to request and receive data the member may
find necessary to understand either the cost of any health care benefits that are
to be provided under the terms of this Agreement, or the manner in which any
of such benefits are delivered or administered. Such requests for information
shall be honored within a reasonable time after they are delivered, and shall be
available either on a citywide or unit-wide basis.

J.  Section 125 Plan

1. The Employer shall adopt and thereafter administer a fringe benefit
program which qualifies under Section 125 of the Internal Revenue Code (1954
as amended), with the effect that the amount of each employee’s contribution,
if any, for health care coverage, prescription drug, dental and vision care shall
be excluded from the employee's adjusted gross income.

2. To the extent permitted by federal tax laws, the Employer also shall make
available to all unit employees on a before-tax basis those insurance products
for which it generally permits payroll deduction. Such privilege shall also
include any new insurance products that are of general application among City
Employees.

K. Optical plan benefits shall apply to current and future fire officer retirees,
widows and dependents. The plan shall include an eye exam every twenty-four (24)
months and prescription glasses, if needed.

L. The Employer shall establish and make available to all employees a Flexible
Spending Account to permit employees to voluntarily fund on a pre-tax basis
expenses for dependent care, health expenses and co-pays. The Employer
recognizes the duty to notify and consult with Union, about administration of
Flexible Spending Account.
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M. Request for Documents

1. The Employer shall make available to the Union copies of all documents,
which describe and define the provider obligations of each health insurer,
health maintenance organization and other entity that is to provide any health
service to any bargaining unit members or their dependents. Such documents
shall include the Request for Proposal and Specifications and final contract or
agreement with the City of Baltimore, and Summary Plan Description prepared
or issued relating to the services that are to be provided to the extent such
documents are available. Such programs shall include, without limitation,
health, major medical, dental, drug and vision care.

2. For the subsequent health plan year, the Employer shall make available
to the Union copies of all documents which describe and define the provider
obligations of each health insurer, health maintenance organization and other
entity that is to provide any health service to any bargaining unit members or
their dependents, as soon as such documents are available.

3. At the request of the Union, the Employer shall further make available
to the Union copies of any Request for Proposal and Specifications before any
such document is released for bid. In addition, the Union shall be notified of
the time, date, and place of any pre-bid meeting conducted with interested
parties on the RFP. If any amendments are drawn to the RFP, copies of such
amendment also shall promptly be furnished to the Union. Such documents

- shall include the Request for Proposal and Specifications and final contract or
agreement with the City of Baltimore, and Summary Plan Description prepared
or issued relating to the services that are to be provided.

4, Further, the Employer also shall furnish copies of any midterm
amendment or adjustment to the programs before the terms of any such
amendment or adjustment are implemented.

N. City of Baltimore Vision Care Plan

The Employer shall continue the Vision Care Program until it successfully issues
and awards an RFP to CareFirst or other provider to establish a Select Vision
Program with benefits at least comparable to those available currently under the
2008 Select Vision Program for other City units.
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ARTICLE 12: DISCIPLINE AND DISCHARGE

A.  Any employee who is discharged, reduced in pay or position, or suspended for
more than thirty (30) days may contest the action either (i) by lodging an appeal
with the Civil Service Commission under the official rules of the Commission; or (ii)
by filing a grievance on the form that is referred to in Article 6, Paragraph H. of this
Agreement. The employee’s choice of which procedure to use to contest the action
shall be binding, and the employee may not subsequently choose to follow a
different procedure. If the employee elects to file a grievance, it shall be initially at
Step 4 of the Grievance Procedure in Article 6, Paragraph A of this Agreement, and
it shall subsequently be processed by the Union through that grievance and
arbitration procedure. The Union may advance the employee’s grievance to
arbitration if in its discretion the Union finds arbitration to be appropriate, and the
employee shall be bound by the Union’s decision whether or not to arbitrate. The
issue presented, which may be decided by an arbitrator, shall be whether, consistent
with the provisions of the MERO, Section 3-2(3)(i), the discipline issued by the
Employer was for just cause, and, if not, what shall be the remedy. The Arbitrator’s
decision shall be final and binding on the City, the Union and on the employee(s)
affected.

B. Any employee who, as discipline, is suspended for five (5) or more days, but
less than thirty-one (31) days shall be permitted to grieve such discipline by filing a
grievance on the form that is referred to in Article 6, Paragraph H. of this
Agreement. If the employee elects to file a grievance, it shall be filed initially at Step
3 of the Grievance Procedure in Article 6, Paragraph A. of this Agreement, and it
shall subsequently be processed by the Union through that grievance and arbitration
procedure. The Union may advance the employee’s grievance to arbitration if in its
discretion the Union finds arbitration to be appropriate. The issue presented, which
may be decided by an arbitrator, shall be whether, consistent with MERQO, Section 3-
2(3)(i), the discipline issued by the Employer was for just cause, and, if not, what
shall be the remedy.

C. Anemployee who is charged with a disciplinary infraction shall be entitled to a
due process hearing before the appropriate level Referral Officer before such Officer
shall recommend any disciplinary adjudication of the charge. The Referral Officer’s
recommended adjudication of a charge shall not be altered or modified to result in
an increased penalty before the final adjudication without a rehearing of the charge
at the Review Officer or Administrative Hearing Officer level. When an employee is
to appear before the Administrative Hearing Officer for a suspension, the hearing is
to be conducted within twenty-nine (29) calendar days of the referral except when
the employee is unavailable. The Employer shall not drop or suspend health
insurance and pension coverage, or its contribution to the cost of such coverage, for
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any employee who is suspended without pay for thirty (30) days or less. The
Employer shall permit an employee who is suspended without pay for thirty (30)
days or less to use accrued leave days, to the extent necessary, to maintain and pay
the employee’s cost of health insurance premium and pension coverage during the
period of the employee’s suspension.

Final adjudication of the charges shall be as prescribed and approved by the Chief of
Fire Department. The employee shall have the right to grieve or to challenge
discipline, but the filing of a grievance shall not relieve the penalty prescribed.

D. All other penalties and punishments, including suspension for 30 days or less,
shall be as prescribed by the Trial Board and approved by the Chief of Fire
Department, subject to the right of the employee to grieve that action as set forth in
Article 12, Paragraph B, above. Persons suspended under this section who are later
cleared of all charges by the Board shall be reinstated with full back pay.

E. Continuous duty shall not be used as a form of discipline or punishment.

F. The Employer shall take into account prior cases with similar circumstances
before administering punishment. The Employer shall begin all disciplinary
investigations, when it deems such investigations necessary, no later than fifteen
(15) days after it acquires knowledge of the misconduct or event for which
disciplinary action is proposed. For purposes of this Article, the fifteen (15) day
period shall start when a Shift Commander acquires knowledge of the misconduct
or event for which disciplinary action is proposed. The employee shall be notified
when an investigation is begun. The employee shall be notified when disciplinary
action (charges) are to be undertaken, so said employee may obtain, consult and
have present, proper Union representation during discharge of discipline.

1. An employee shall be given ample time and opportunity to request and
contact an appropriate Union representative to attend an investigatory
interview.

2. Before an administrative hearing, trial board, or grievance hearing is
convened, employees placed on charges after the completion of an
investigation shall be entitled to copies of the charges, any special reports and
all other relevant documents not privileged (as attorney-client communications,
attorney work product or deliberative work product) collected or created by
the Department during the investigations.

G. During the pendency of a charge against an employee, any additional charge
shall require an additional hearing,.
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H. Any employee of the Fire Department who is subjected to a suspension of
thirty (30} days or less may at his/her discretion forfeit a like number of days from
his/her vacation bank in lieu of the suspension; provided, however, that at no time
may the Employer require any employee to forfeit vacation time as discipline. The
choice to use vacation time instead of serving a suspension, without pay, shall be
made solely by the employee affected. The Fire Department shall advise the Union
when an employee who is subjected to a suspension elects, instead, to forfeit
vacation time.

I.  An employee’s opportunity to receive callbacks shall not be withheld while a
suspension is pending, but not yet served.

J.  The Employer shall continue MOP 336 in effect, or as modified as mutually
agreed by Fire Department and the Union; and it shall follow all terms of the MOP
relating to preconditions to testing, aftercare and confidentiality. In all cases
involving Motor Vehicle Accidents, only the Driver and/or Tillerman shall be tested
as the driver/operator under MOP 336-2 (Post Accident Testing). Other personnel
may be tested, but only upon sufficient cause to satisfy MOP 336-1 (Reasonable
Suspicion Procedure). The record of members with a period of ten (10) years without
a second violation of MOP 336 for an off-duty alcohol-related event shall be
expunged. The Fire Department shall not administratively issue its own aftercare
agreements for violations of MOP 336, aftercare agreements are only to be issued by
the Mercy/PSI for proper cause under the MOP.

K. The Employer shall issue an MOP that states: “All Union employees of the
Department shall be entitled to request a Union representative to attend any
interview, investigation, hearing or other proceeding that may result in discipline.”

L. Should an investigatory interview be audio or video recorded, the Union and
the Employer shall each be given a copy of the same recording.

M. Effective on and after January 1, 2014, for all personnel assigned to a 47-hour
work schedule on a 24-hour basis, when an employee is to be suspended for a
period of one or more “days,” those “days” shall refer to a 12 hour period of time.

N. Upon the effective date of this Agreement, all prior DriveCam reports and
discipline shall be expunged and restarted, except the DriveCam reports and
discipline for employees with five (5) occurrences shall be expunged and restarted
and the next offense for such employees shall be a Penalty of $100.00. For a two {2)
year trial period commencing upon the effective date of this Agreement, the
progressive discipline sequence for occurrences based upon DriveCam reports shall
be as follows:
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Verbal Counseling (documented);
Written Reprimand;

Penalty of $100.00;

Penalty of $200.00;

Five-day suspension without pay;
10-day suspension without pay;
15-day suspension without pay;

e Demotion or Termination.

At the end of the trial period, the progressive discipline sequence for DriveCam
occurrences shall revert to the form in effect prior to the effective date of this
Agreement unless the parties agree to extend the trial period.

ARTICLE 13: SALARIES
A.
1.
a. Effective July 1, 2017, the total annual salary of each employee in the
bargaining unit shall be increased by 2%.

b.  Effective July 1, 2018, the total annual salary of each employee in the
bargaining unit shall increase by 2%

c. The wage rates in effect for Fiscal Year 2019 shall remain in effect and
unchanged for Fiscal Year 2020.

2. There shall be no furloughs during Fiscal Years 2018, 2019 and 2020,
unless the City implements a furlough program for all bargaining units in the

City.

<}
a. Effective July 1, 2017, all Lieutenants, Captains and Battalion Chiefs
who are permanently assigned to the EMS Division shall receive a
certification adjustment of $5,000for EMT-P and $2,000 for EMT-L

b.  Effective July 1, 2018 and continuing into subsequent fiscal years, all
Lieutenants, Captains and Battalion Chiefs who are permanently
assigned to EMS Division shall receive a certification adjustment of
$6,500 for EMT-P and $2,000 for EMT-I.

4.  Effective July 1, 2007 and continuing into subsequent fiscal years, each
employee who attains and maintains either EMT-P or EMT-I certification and is
not permanently assigned to a position in the EMS Division shall be paid a
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certification stipend of $1,350.00, which shall, in turn, be added to total annual
salary.

5. For the duration of this Agreement, the following terms shall not apply: In
the event that the City by virtue of collective bargaining for a Memorandum of
Understanding for any portion of Fiscal Year 2013 (except as a result of any
binding arbitration required for the Baltimore City Police by legislation or
charter amendment) grants an increase in wages, salaries, benefits or any
component of total annual salary for any portion of Fiscal Year 2013 to any
employees in Unit II of the Fraternal Order of Police, and the total value of that
increase exceeds the total value of the increase in wages, salaries, benefits and
any other component of total annual salary given to any employees in the
Union's bargaining unit for the same portion of Fiscal Years 2013, the Employer
agrees to grant an equivalent additional increase beginning in the same portion
of Fiscal Year 2013 to all employees in the Union’s bargaining unit.

6. EMS preceptors shall be paid an added wage premium of $1.00 an hour
for each hour served in that capacity.

1. Between July 1, 1994 and June 30, 2001, the Employer and the Union have
in each fiscal year, by agreement, included in their Memorandum of
Understanding a clause known as the “parity” clause which clause provided as
follows:

In the event that the City by virtue of collective bargaining for a
Memorandum of Understanding for Fiscal Year 2000, except as a result
of any binding arbitration required for the Baltimore City Police by
legislation or charter amendment, grants an increase in wages, salaries,
benefits or any component of total annual salary for Fiscal Year 2000 to
Unit II of the Fraternal Order of Police, and the total value of that
increase exceeds the total value of the increase in wages, salaries,
benefits and any other component of total annual salary given to the
Union's bargaining unit for Fiscal Year 2000 the Employer agrees to
grant an equivalent additional increase in Fiscal Year 2000 to all
employees in the Union's bargaining unit.

2. In bargaining for a Memorandum of Understanding for Fiscal Year 2002
the Employer and the Union have considered the value of benefits, hours of
work, work assignments, etc., as between respective Fire and Police bargaining
units. By mutual consent, they agree that these values were considered, and, as
a consequence, there shall be no Article 13.B. “parity” clause for Fiscal Years
2002 and 2003. In reaching their present agreement for Fiscal Years 2002 and
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2003, neither the Employer nor the Union waives the right to bargain over
parity in future fiscal years.

3. The Employer shall not appeal the judgment and/or mandate of the Court
of Special Appeals in Mayor and City Council of Baltimore v. Baltimore City
Firefichters Local 734 and Baltimore Fire Officers Local 964, No. 0181,
September Term, 2000, nor shall the Employer file a petition for a writ of
further review of the “parity” and “promotion” issues on appeal; thus to end
the litigation between the Employer and the Union.

4.  When the total annual salary for Fiscal Year 2002 for each employee who
is covered by this Agreement is determined, the added three and one-half
percent (3.5%) increase that is due under Article 13, Sec. A.1. shall be computed
only after the total annual salary for Fiscal Year 2001 is first adjusted to reflect
the added 4% wage increase that should have been applied but was not in
Fiscal Year 2001 under Article 13, Sec. B. of the Memorandum of
Understanding for that year.

5. On or before September 18, 2001, the back wages of each employee who
was covered by the predecessor Agreement to this Agreement, the
Memorandum of Understanding for Fiscal Year 2001 (under Article 13, Sec. B.
of that Memorandum of Understanding for Fiscal Year 2001), shall be paid in a
lump sum. This shall include all employees on the payroll during FY 2001 who
has retired or who has separated from employment for any other reason. The
back wages due shall be computed by multiplying the employee’s total wage
earnings (from all sources, including overtime earnings, etc.) for Fiscal Year
2001, from July 1, 2000 through June 30, 2001, by a factor of 4.0%, the product of
which shall be the amount owed. If any wages that are due as of July 1, 2001
are unpaid as of September 18, 2001, then the Employer shall pay to each
employee interest at the prime rate published for the Baltimore Metropolitan
area on all such sums due but not paid, with interest payable on sums unpaid
beginning July 1, 2000. The Employer shall meet with the Union, and it shall
provide all information needed by the Union, to enable the Union to timely
audit the Employer’s compliance with its obligations under this Article.

6. For purposes of wage and service credit under the Fire and Police
Employees Retirement System, the total annual salary of each employee shall
be adjusted retroactively to july 1, 2000, to reflect the additional 4.0% wage
increase due to each employee {past and present) who was covered under Art.
13, Sec. B. of the Memorandum of Understanding for Fiscal Year 2001.

C. Commencing on January 1, 1991, a fourth salary level shall be established
which shall be entitled "Maximum Level" and shall be attained upon the completion
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of 5 years of service. A salary increment of 2.5% above the Experienced salary level
shall be payable to employees who have attained the Maximum Level.

D. All remuneration due to or elected by an employee shall be based on the date
on which the employee's anniversary or promotion date falls within the pay period.
In the event that the employee's anniversary or promotion date falls within the first
half of the pay period, the employee shall receive the payment for the entire pay
period. If the anniversary or promotion date falls within the second half of the pay
period, the payment shall be made as of the next succeeding pay period.

E. When an employee covered by this Agreement is promoted to a higher
position, he shall receive the base pay for the higher position in accordance with the
City’s actual policy governing salary and promotions as of February 29, 1988.

F.  Inorder to compute the hourly rate for fire suppression or other Group System
employee working on a 42-hour schedule, the employee’s total annual salary shail
be divided by 2,190. Effective on and after January 1, 2014, the hourly rate for any
employee who is assigned to a 47-hour work week shall be determined by a factor of
2,463,

G. The Employer shall implement all adjustments to wages and all adjustments to
base salary of an employee on the first day of the payroll period, if the effective date
of such adjustment falls within the first half of the payroll period. The Employer
shall implement all adjustments and all adjustments to base salary of an employee
on the first day of the next payroll period following the effective date, if the effective
date of the adjustment falls within the second half of the payroll period. Payment of
the adjustment(s) (e.g, promotions, longevity, step/level adjustments, transfers), but
excluding reclassifications by DHR and disputed pay issues, shall be made on the
pay date for the corresponding payroll period.

H. If the Employer is aware of a delay or error in its implementation or payment
of any adjustments, it shall timely notify the employee(s) affected, and the Union. If
the Employer shall fail to pay an adjustment to wages and/or and adjustment to
base salary within sixty days after the effective date of the adjustment that is due,
the failure to pay may be grieved, and if the grievance is advanced to arbitration, the
Union may request that interest be awarded on the unpaid balance until the sums
due to the employee are paid in full.

ARTICLE 14: UNION SECURITY

All employees covered by this Agreement (i) who are employed after July 1, 1976
and elect not to join or remain members of the Union, or (ii) who were employed
prior to July 1, 1976 and had previously executed membership or dues authorization
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cards as members of said Union, but hereafter elect to terminate such membership
and/or revoke said dues authorization cards, shall, as a condition of continued
employment, following their established probationary pericd, pay a service fee to
the Union in an amount not to exceed the then current Union dues in order to defray
the costs incurred by the said Union in the negotiation, administration and
implementation of the terms of this Agreement, and all modifications and
amendments thereto, including related proceedings before an impasse panel or
arbitrators; in the processing of grievances; in the conduct of disciplinary
proceedings and in the appeal thereof; in the protection and improvement of
Department of Personnel rights; and in any and all other proceedings and matters
for which the Union is the employees' exclusive representative as a result of its
certification.

Should the Union desire to implement the collection of a representation fee as
permitted under the MERO, the Union then must first follow the rules announced
for such procedure by the Supreme Court in Chicago Teachers Union v. Hudson,
475 U.5 292, 106 S. Ct. 1066, 89 L. Ed. 2d 232 (1986). The Union agrees to develop an
appropriate procedure for protecting the constitutional rights of all agency fee
payers. The Union may charge for all constitutionally permitted expenses including,
but not limited to, those expenses incurred in contract negotiations, grievance
handling, lobbying on fire service, pension-related, Department of Personnel and
other matters, discipline and dismissal hearings, arbitration and all other expenses
either directly or indirectly related to those statutory functions as a collective
bargaining representative.

ARTICLE 15: SAFETY AND HEALTH

A. The Employer and the Union shall cooperate in the enforcement of safety.
Should an employee feel that his work requires him to be in an unsafe or unhealthy
situation, the matter shall be considered immediately by the Employer. If the matter
is not adjusted satisfactorily, it may become the subject of a grievance and will be
processed according to the grievance procedure.

B.
1. In addition, a departmental Joint Labor-Management Committee with
equal representation from the City and Union will be established to discuss and
make recommendations to the Chief of Fire Department regarding protective
devices, wearing apparel, safety training and other safety-related subjects.

2. The Union shall prepare an agenda of the topics to be discussed within
seven (7} days of a scheduled meeting so that the Chief of Department, through
his/her representatives assigned to attend, may meaningfully discuss and
remedy the matters to be presented. The Committee shall file a written report
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of its meeting within fifteen (15} days after each meeting, to which report the
Chief of Department of his/ her designee shall respond within thirty (30) days if
the Committee has recommended that the Department take a specific action or
adopt an express measure.

3.  On or before October 1, 2017, the Employer shall confer with the Union
and after such consultation the Employer shall include a new box on the report
form to document IDLH Incident Exposure Events. For all Exposure reports,
copies of the report form shall be given to the Union, if requested by the Union,
within thirty (30) days after completion.

C.  Union members of the Joint Committee shall be released from their work
obligations in order to attend pre-scheduled committee meetings, except when
granting of such leave would adversely affect deliver of emergency services.

D. The Employer shall notify the Union at least 30 days in advance of the
implementation of any decision to permanently close a unit of the Fire Department.
Upon such notice, the Employer shall meet with the Union to consider the likely
impact of the action on the safety and well-being of the work-force and the effects of
the proposed action.

E. The Fire Department and the Unions shall continue to jointly establish a fitness
and wellness program as recommended by the Joint Labor/ Management Safety and
Health Comunittee.

F.  The Employer shall provide each 1% line apparatus and ready reserve within
the Fire Department with appropriate, operable flashlights for all positions assigned
to the unit.

G. Employer will make every effort to purchase station uniforms and/or
protective clothing manufactured by Union employees.

H. Mercy/PSI

1. The Employer shall continue to have authority to direct employees for a
medical evaluation. When an employee is directed by the City to report to
Mercy Health Services (“Mercy”) for an evaluation, the Department shall
disclose to the employee in writing the reason(s) for the evaluation, and the
Employer shall require Mercy to correctly disclose the scope and terms of its
professional engagement to the employee.”
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2. No employee shall be required, as a condition of employment, to
authorize Mercy to assume the capacity of that employee’s treating physician
or treating medical care provider.

3. No employee shall be required to consent to a medical procedure or test
that is inconsistent with generally accepted medical principles, or which,
otherwise, is not medically indicated.

4, The Employer shall, at all times, honor and require Mercy to honor its
employees’ confidentiality and privacy rights with regard to medical
information and care.

I.  Management of Injuries and Illnesses

1. The Employer shall have the right to send an employee to a designated
physician for an evaluation of an injury, illness or disability sustained within
the course of and within the scope of employment for the Department (an
“occupational injury”), and the employee shall follow the physician’s direction
regarding the employee’s time and manner of return to work.

2 Notwithstanding Paragraph 1., immediately above, should an employee
consult with his/her own physician in connection with an occupational injury,
and should that physician conclude that due to an occupational injury the
employee should be placed off from work or that the employee’s duties at work
must be limited, that physician’s recommendation shall be honored by the
Employer unless it is unreasonable. The physician's orders that are to be
followed shall include all warnings and contraindications about the safe use of
medications prescribed by the attending physician.

3. Where there is a dispute or conflict between the Employer’s evaluating
physician and the employee’s treating or attending physician, the Employer
and the employee shall accept the recommendation of the Employee’s
physician for seven (7) work days, during which the physicians are to consult
and attempt to resolve differences as to management of the employee's
occupational injury. Should the physicians be unable to agree, then
representatives of the Employer and the Union shall promptly attempt to
resolve the dispute or disagreement as to the employee's assignment.

4.  Nothing in this section shall in any way alter the rights and provisions of
the State’s workers compensation laws.

J. The parties shall continue in effect Joint Addendum on Non-Line of Duty
Illness and/or Injury (dated June 29, 2010) which Joint Addendum is appended as a
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part of this Agreement as Addendum I, and the Employer shall continue to observe
the terms of Joint Addendum. When the terms of Joint Addendum are in conflict
with any term or condition of this Agreement, the terms of Joint Addendum I shall
supersede and prevail over that other language. Paragraphs 10 and 11 of Joint
Addendum are deemed to no longer be in effect.

K. Not withstanding anything to the contrary in this Article 15, the protocol set
forth in Joint Addendum I regarding disagreements between the employee’s
attending physician(s) and the physician employed by the Fire Department as to
whether the nature or extent of a non-line of duty illness or injury renders an
employee unable to perform his or her duties and return to work shall, upon the
effective date of this Agreement, also be applicable to disagreements between the
employee’s attending physician(s) and the physician employed by the Fire
Department solely over the employee’s ability to return to work from Line of Duty
illnesses and injuries.

L. In Fiscal Year 2018, the parties shall organize a joint Union/Management
committee to study recommended safety and protective measures for EMS
personnel. The committee may recommend a grant proposal for funds to furnish
safety equipment and vests to EMS personnel. The committee shall be expected to
complete its assigned task by January 1, 2018.

ARTICLE 16: SAVINGS CLAUSE

All privileges, benefits, and rights presently enjoyed by employees covered by this
Agreement which are not specifically provided for or abridged in this Agreement,
such as, but not limited to, holidays, vacations, uniforms, equipment, etc., are hereby
included in and protected by this Agreement.

ARTICLE 17: NO STRIKE OR LOCKOUT

The Union and its members, individually and collectively, agree that during the
term of this Agreement there shall be no strikes, slow-ups, or stoppage of work and
the City agrees that there shall be no lockout. In the event of an unauthorized strike,
slow-up or stoppage, the City agrees that there will be no liability on the part of the
Union; provided the Union promptly and publicly disavows such unauthorized
strike, orders the employees to return to work and attempts to bring about a prompt
resumption of normal operations; and provided further that the Union notifies the
City, in writing, within 48 hours after the commencement of such strike, what
measures if has taken to comply with the provisions of this Article.

In the event that such action by the Union has not effected resumption of normal
work practices, the City shall have the right to discipline, by way of discharge or
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otherwise, any member of the Union who participates in such strike, slow-up or
stoppage, and no such disciplinary action shall be subject to the grievance procedure
provided for in this Agreement.

ARTICLE 18: MEAL ALLOWANCE

An employee required to work 3 or more hours immediately preceding a normal
full-time work shift or immediately following the completion of a normal full-time
work shift shall receive a meal allowance of $5.00.

ARTICLE 19: CLASSIFICATION OF EMPLOYEES

A. The Employer agrees that in the event of a recommended change in the
classification of a position in the Baltimore City Fire Department, it will notify the
Union at least fifteen (15) days before it delivers the submission of the recommended
change to either the Civil Service Commission or the Department of Human
Resources. The Employer shall complete the process, and finally approve or
disapprove a change in classification within 180 days after it delivers to the Union
the written notice that is required by this paragraph, or the notification shall
become void and the recommendation shall be withdrawn.

B. Whenever the Employer plans to create a new job classification or to re-write
an existing classification, the Employer shall first meet with the Union about the
intended changes and its anticipated effect on the compensation and employment
opportunity of employees who are covered by this Agreement.

C. Effective July 1, 2008, the Employer shall have the authority to require a
criminal background check as a condition upon acceptance of a promotion within
the bargaining unit. A “criminal background check” shall mean only that the
Employer (or its agents) may inquire about any past criminal convictions currently
on an employee’s record. The Employer may not use a criminal conviction
previously disclosed as sufficient reason to deny an employee a promotion. Should a
background check result in the disclosure of a misdemeanor conviction, that
conviction shall not in itself, be sufficient reason to deny a promotion, but the
employee may be disciplined for failure to report, and, if for just cause, for the
underlying offense. An authorization for a criminal background check shall not be
continuing, but, instead, it shall be a condition of promotion and expire by its terms
within ninety (90) days after it is given by an employee to the Employer.

The Employer shall consult with the Union about the contents of the form to be used
to authorize a criminal background check before it is adopted for use.
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ARTICLE 20: LONGEVITY

A. The following longevity rules shall apply:

1. Each employee who is covered by this Agreement and who has attained 5
years of creditable City service shall receive a longevity increment in the
amount of 1.0% of the Maximum Level of the total annual salary of the
employee’s classification.

2. Each employee who is covered by this Agreement and who has attained 10
years of creditable City service shall receive an additional longevity increment
in the amount of 3.5% of the Maximum Level of the total annual salary of the
employee’s classification.

3. Each employee who is covered by this Agreement and who has attained 15
years of creditable City service shall receive an additional longevity increment
in the amount of 3.5% of the Maximum Level of the total annual salary of the
employee’s classification.

4. Effective July 1, 2017, each employee who is covered by this
Memorandum and who has attained 20 years of creditable City service shall
receive an additional longevity increment in the amount of 7% of the
Maximum Level of the total annual salary of the employee’s classification.

5. Effective July 1, 2017, each employee who is covered by this
Memorandum and who has attained 25 years of creditable City service shall
receive an additional longevity increment in the amount of 7% of the
Maximum Level of the total annual salary of the employee’s classification.

6. Rules of application remain the same; each new longevity step will be
implemented as a member attains required credible City service.

ARTICLE 21: ACTING OUT-OF-TITLE

A. Any employee covered by this Agreement who is acting out-of-title shall, in
addition to his total annual salary, receive the difference between the total annual
salary of the Maximum Level of the acting class and the total annual salary of the
Maximum Level of the employee's class. The term “total annual salary” when used
in this Article shall have the meaning given to it in Article 13 of this Agreement.
Acting out-of-title rates shall be placed into effect on a calendar year basis.

B. Effective January 1, the Maximum Level pay rates that are to be used in
computing the premium wage for acting out-of-title shall be the wage rates that
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were in effect on July 1, of the fiscal year.

C. An up-to-date bulletin containing the sanctioned acting out-of-title pay scale
shall be supplied to all stations in print and distributed on or before December 1, of
the prior calendar year.

D. The new acting out-of-title rate shall take effect on the first day of the payroll
period in which January 1+ falls.

E. Any employee who acts out-of-title on overtime or callback time shall be paid
at the acting rate for the overtime or callback period.

ARTICLE 22: TRANSPORTATION

A. The Department shall develop and implement a plan to provide, at its expense
and risk, transportation to and from the fire ground for all employees who are
covered by this Agreement. Whenever employees on duty are required to use their
personal automobile for the purpose of transportation to and from fire grounds or
for other required departmental business, they shall be paid the sum of $5.00 for
such use; provided however that employees shall not be compensated for use of
their personal automobile to and from their home to the firehouse or where their
personal automobile is used for their convenience.

B. Employees shall not be ordered to use their personal vehicles for Fire
Department business, nor shall they be ordered to use or enter any personal vehicle
of any other persons for Fire Department business.

ARTICLE 23: SENIORITY, CALL BACK, LAYOFF AND RECALL

A. A roster of all members of the Fire Department shall be compiled and
maintained by the Personnel Administrator showing each member of the Fire
Department in the order of his length of service with the Fire Department.
Company rosters shall be maintained.

B. Department Seniority - Captains

1.  Anemployee’s seniority for Acting Battalion Chief shall be established by
the date of his/her acting-out-of-title approval.

2. Employees transferring to another Unit in another Battalion will be placed
on the Battalion seniority roster where his/ her acting seniority places them.

3.  Anemployee cannot “bump” current first Acting Battalion Chiefs.
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4.  An employee transferring will be considered for the next available first
Acting Battalion Chief position if seniority warrants. If an employee is
transferring into a unit where the previous Captain was one of the four (first-
acting) senior Captains, and the employee transferring in has more seniority
than the next junior Captain, the employee transferring in will assume the first
acting position (This is not considered a “bump”).

5. The employee may elect not to invoke his seniority for a first Acting
Battalion Chief position each time an opening occurs.

6. If an employee is “disbanded” and is currently in a first Acting Battalion
Chief position and the disbanded employee has more seniority, the employee
may “bump” a junior Acting Battalion Chief.

C. Employees called back to duty shall be so called on the basis of company
seniority within the appropriate rank, whenever feasible. The officer in charge of
field operations shall have full authority and discretion to select companies for
emergency call back.

D.

1.  The Employer shall notify the Union of the need to reduce the number of
employees who are on payroll within the bargaining unit at least 30 days
before the effective date of a layoff. Such notice shall be given in writing
addressed to the Union by certified mail. The notice shall disclose the number
of positions affected, the rank or classification of each position so affected, and
the unit or units, if any, which are to be disbanded. Immediately after issuing
the notice, the Employer shall give the Union a reasonable period of time, of no
less than 15 days, within which it shall meet and confer with the Union to
discuss such an action. The Employer shall respond to any proposals, which
the Union may make in response to the subject matter of the notice.

2. Each employee who is to be reduced in rank or laid off as a consequence
of a reduction in force or the disbandment of any unit shall be given written
notice, at least 21 days before such action is to occur, of the date, purpose and
nature of the action that is to be taken with regard to him or her. The notice
also shall reasonably state the reasons for the action, and any rights, which the
employee may have under the Administrative Manual and Civil Service
Commission Rules or this Memorandum with regard to his or her employment.
A copy of the notice also shall be timely delivered to the Union.
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3. All reductions in force shall be established by seniority in the Department.
Departmental seniority shall be established from the date that the employee
was hired into the Fire Department. Seniority in rank or classification shall be
established from the date that the employee was promoted into the rank or
classification, which he or she currently occupies.

In the event of a tie in seniority, the tie shall be broken on the basis of the Fire
Academy final standing or score upon graduation from the Fire Academy.

There shall be no preference granted for subjective evaluation of performance,
skill or ability when determining who to reduce from rank to rank, or who to
lay off.

4. For the purpose of determining either seniority in rank or departmental
seniority, the following additional rules also shall apply for layoffs and
reductions in rank within the Fire Department. First, should an employee who
formerly was employed by the Fire Department return to the service of the
Department after a break in service due to an injury or illness causing
disability, all time which intervened shall be counted in the employee's favor as
if the employee lost no time away from work. Second, should an employee
return to the Department after having resigned from City service or voluntarily
transferred from Fire Department service for more than 6 months, his or her
seniority shall begin anew; if less than 6 months, then the employee shall regain
previous service time.,

5. In the event a reduction in force is necessary, the reduction shall proceed
in the following order:

a. Employees shall be laid off in reverse order of departmental
seniority; the most junior employees within the Department shall be laid
off first, without regard to rank or classification.

b. In the event that a reduction in force results in the need for a
redistribution of employees from superior ranks to lesser ranks, such
reductions in rank shall be accomplished by reducing in rank those
employees with the least tenure in the affected rank, counting from the
employee's date of promotion.

c. Anemployee who is laid off shall be paid for all accrued but unused
leave time, including vacation holiday and retirement leave (Employee
must be eligible for Service Retirement), based on the employee's total
annual salary as of the date of separation.
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d. All employees who are reduced in rank or laid off shall not suffer
any loss in benefit or entitlement accrued prior to the date of the action,
e.g., holidays, vacation, personal leave, pension, and overtime, earned,
accumulated and unused at the time of reduction in rank or layoff.

e.  Department Seniority - Lieutenants

i. For the purpose of this article the three (3) Lieutenant
positions in each suppression company will be listed as follows,
Senior Lieutenant, Lieutenant and Junior Lieutenant.

ii. A member’s seniority will be established on the date his/her
promotion to the position of Fire Lieutenant Suppression.
Members voluntarily transferring out of suppression will lose
their seniority. Member’s new seniority will be established on the
date he/she returns to suppression.

iii. The Lieutenant with the most seniority in a company would
be in the Senior Lieutenant position and the Lieutenant with the
least seniority would be in the Junior Lieutenant position.

iv. A Lieutenant transferring into a company will assume the
vacant position if his/her seniority allows. If a member is placed
into a position where his/her seniority is not in effect he/she will
be considered for the next available senior position. In the event
of any identical promotion date(s), the members standing on
applicable promotional list shall prevail.

v. A member may elect not to invoke his/her seniority for a
Senior or Lieutenant position each time an opening occurs.

vi. If a member is “disbanded” and is currently in a senior or
Lieutenant Position or if disbanded member has more seniority,
the member may “bump” a Lieutenant or Senior Lieutenant in
his/her new assignment.

6. Any employee who is reduced in rank and involuntarily transferred into a
new unit shall be entitled to acting out-of-title compensation based on the
employee's acting certification. Any employee who at first received acting
certification in rank and then was promoted, upon return to that rank or
classification after demotion, shall retain his or her original acting certification
and approval date, and shall enjoy the right to exercise the same.
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7. If the current salary is the same as or greater than the maximum of the
lower grade, the employee shall receive the maximum salary for the lower
grade. If the current salary is less than the maximum of the lower grade, the
employee shall receive the closest salary rate of the lower grade.

8. The Department of Human Resources shall prepare and maintain a list,
known as a “Reemployment List,” of all persons who are reduced in rank or
laid off, by rank or classification. In the event that vacancies occur within the
Department while persons remain on the Reemployment List, the order of
recall shall be determined by reference to the Reemployment List. The
Reemployment List(s) shall remain in effect for 24 months after the date of a
layoff (unless extended by the Department of Human Resources) and shall be
used to offer employment opportunities that may become available by seniority
to all persons who have been reduced or laid off, before any employees are
promoted from one rank to another or any persons are hired or transferred
(from other City agencies) to become new employees of the Fire Department.
No person may be hired, nor may any person be transferred from another City
agency, while any person in that rank or classification remains in a reduced
rank or on the Reemployment List. Any persons who are returned to their
former positions shall be placed in the pay grade of their former rank, restored
to the level of total annual compensation that they would currently receive had
they not been reduced in rank or placed on the Reemployment List. The
employee shall receive no credit for longevity while on layoff.

9. Notice of recall to the employee’s former position shall be given to the
employee in writing at his or her last known post office address, it being the
employee's obligation to notify the Personnel Administrator, or other
designated agent of the Fire Department, of any change in address while laid
off or reduced in rank. The notice shall be by certified mail, return receipt
requested. The employee shall be given 20 days to accept an offer of
reinstatement, in which case written acceptance shall be sufficient if filed in any
form with the Personnel Administrator.

10. Any employee who is reduced in rank, pursuant to this Article, and is on
a promotional list when demoted shall remain on the list and remain eligible
for promotion until the list expires, subject however to the recall or
reinstatement rights of any laid off or demoted employee under the terms of
this Article.

11. The provisions of this Article shall govern to determine the rights of any
employee who is demoted or laid off on or after July 1, 1992,
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E. No members of the bargaining unit shall be laid off during Fiscal Years 2014,
2015, and 2016.

ARTICLE 24: FIRE OFFICERS' PAC FUND AND DEFERRED COMPENSATION
PLAN

A. The Employer and the Union shall provide for deductions of Fire Officers'
Union Political Action Committee contributions from payroll and pension checks
upon proper voluntary written authorization by participating employees at no cost
to the Union or to the Political Action Committee.

B. The Employer shall assume the administrative cost for employees participating
in the deferred compensation plan.

ARTICLE 25: PROMOTIONAL SYSTEM

A. The Employer will not deviate from the present policy of selection of the first
candidate on a list, through all grades up to and including Battalion Chief.

B. Promotion lists shall run for 2 years from posted date, and shall not be
extended except by agreement of the parties.

C. Vacancies shall be filled from current eligible lists commencing with the
following pay period, and other vacancies as soon as possible. BCFD shall consult
with the Union in Labor-Management about beginning a criminal background check
before positions shall become vacant.

D. Promotion lists to be maintained in all grades up to and including Battalion
Chief, and as soon as possible in other classifications as the need arises.

E. The Union and management shall convene a joint committee to review, discuss
and prepare educational requirements for promotions within the Department. The
joint committee shall complete its written report and recommended educational
requirements on or before February 1, 2012, for subsequent review and discussion
with the Chief of Fire Department.

ARTICLE 26: UNIFORMS

A. The Employer shall supply suitable jackets to Chief Officers.

B. The wearing of uniforms to and from work shall be at the option of the
employee.
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C. The Employer shall maintain and replace uniforms as the need arises.

D. At all times there shall be at least 25 complete sets of turnout gear in stock at
the Supply Division.

E. The Employer shall provide a clothing allowance of $250 to members assigned
or detailed tp the Public Information Office.

ARTICLE 2'7: EMPLOYEE'S PERSONNEL AND MEDICAL FILE

A. No material relating to an employee’s conduct, service, character, or
personality shall be placed in the member's personnel file unless it is signed by the
person submitting the information. By appointment, and after proper identification,
employees shall have the right to examine their file, and employees shall in writing
indicate the date of the examination and affix their signature. Personnel files shall
be read or examined only by those persons so authorized by the Chief of Fire
Department.

B. By appointment and after proper identification, an employee or the employee’s
designated representative, acting on behalf of the employee with a notarized written
statement of authorization signed by the employee, shall have the right to examine
his personnel and/or medical file, and the employee and/or his authorized
representative shall, in writing, indicate the date of said examination and affix his
signature. Personnel and/or medical files shall be read or examined only by those
persons so authorized by the Chief of Fire Department, and in the presence of the
Fire Department Personnel Administrator or his/her designee who will be
responsible for maintaining the security and confidentiality of the file documents
during the review process. The Personnel Administrator will safeguard the file
documents against alteration, removal, or tampering and insure that no document,
record or other material is placed in the file during the review, by requiring that
reasonable security procedures be adhered to during the review process. For
medical files, the employee will be responsible for usual and customary
administrative processing fees and any additional cost associated with the document
reproductions.

C.  All documents whether formal or informal, that record discipline considered
or sustained against an employee with the exception of offenses under MOP 336,
shall be expunged from the files of the Fire Department should the same offense not
recur within forty-eight {(48) months.

D. No previous charge over forty-eight (48) months (with the exception of previous

violations of the substance abuse and testing policies and procedures and aftercare
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arrangements (MOP 336 to 336-9 inclusive) will be considered in the process of
adjudicating departmental charges.

E. The parties shall jointly review MOP 312 as revised January 1, 2011, and MOP
336, to determine on or before February 1, 2012 what adjustment are needed in those
MOPs, and to appropriately reduce the reckoning periods in §C and §D above.

ARTICLE 28: BEREAVEMENT LEAVE

A. Employees shall be entitled to bereavement leave for death of blood relatives
and in-laws set forth at AM-204-8 of the Employer's Administrative Manual in effect
on the date of execution of the Agreement. In addition, effective July 1, 2003, the
Employer shall include in immediate family: ex-wife or ex-husband who is the
parent of an employee’s child under the age of 18.

B.

1. In addition, effective July 1, 2003, the Employer shall permit an employee
to claim and receive one day of leave, without pay, for the death of a former
mother-in-law or former father-in-law who is grandparent to a child parented
by the employee, or of a brother-in-law or sister-in-law of the employee. At the
employee’s option, to obtain leave without pay for the death of a former
mother-in-law or former father-in-law who is grandparent to a child parented
by the employee, or of a brother-in-law or sister-in-law of the employee, the
Employer shall allow the employee to cover the absence with accrued leave,
which shall be debited against the employee’s account.

2. The one day of leave of absence must be taken within 6 calendar days of
the date of death, or on the day of the funeral of the relative if the funeral
occurs more than 6 days after the death, as provided in MOP 319 in effect on
March 1, 2001.

C. Any employee qualifying for the four (4) days of Bereavement Leave under this
Agreement, may at his or her choosing take additional Bereavement Leave of four
(4) additional work days, to be used from the employee’s vacation bank, for a total
of eight (8) consecutive work days.

D. The terms of MOP 319 shall continue to be observed. Employees may take
bereavement leave as their days of necessity fall, whether or not such day falls on an
impact day. On or after January 1, 2014, any personnel who are assigned to a 24-
shift may take up to two (2) full 24-hour shifts as bereavement days in those
situations which allow four (4) bereavement days (i.e. either two regular work days
or one work day and one impact day). Bereavement practices under the 10/14-hour
and other schedules shall not change.
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ARTICLE 29: EDUCATION

The Employer shall reimburse each employee for a sum of up to $2,500 per Fiscal
Year to cover a portion of the employee’s cost of tuition and books for tuition and
books for job related college courses related to a degree which are not reimbursed by
State funds. A grade of “pass” in a pass/fail course, or an “A” (GPA 4.0) shall be
reimbursed at 75%; 65% for a “B” (GPA 3.0); 55% for a “C” (GPA 2.0). The employee
must document completion of the course with a certified transcript from the
educational program in which he/she was enrolled. To qualify for reimbursement,
college credits must be received by the employee for courses taken and successfully
completed at an accredited educational institution. Non-reimbursable courses may
be eligible for reimbursement if documentation is provided by the educational
institution showing an accreditation conversion and the acceptance of the credits as
a part of an accredited degree program. Administrative fees as defined in AM-219-1
will be reimbursed up to a maximum of $25.00 per semester (out of the $2,500).

ARTICLE 30: VACATION

A. The parties shall continue in effect their Joint Addendum on Leave and Leave
Accruals (dated July 21, 2010) which Joint Addendum is appended as a part of this
Agreement as Addendum L, and they shall continue to observe the terms of the
Addendum. Subject to and with the exception of Section P below, where the terms of
the Joint Addendum L are in conflict with any term of or condition of this
Agreerent the terms in the Joint Addendum L shall supersede and prevail over that
other language.

B. Three Suppression Battalion Chiefs shall be allowed off on first choice vacation
on each shift.

C. The practice of numbering first choice vacation opportunities shall be
continued. In order to assign first choice vacation opportunities, all Fire
Suppression and EMS employees who are members of the Group System, as
provided in Article 8, shall be assigned to six (6) numbered groups. An EMS
employee shall be entitled to a first choice vacation opportunity consisting, on a
10/14 schedule, of four (4) consecutive shifts when the employee’s number appears
on the work schedule and, on a 24 hour schedule, of two (2) consecutive shifts when
the employee’s number appears on the work schedule. Each employee on a 10/14
schedule shall receive approximately thirty (30) first choice vacation opportunities
within a year; each employee on a 24 hour schedule shall receive approximately
fifteen (15) first choice vacation opportunities within each year.

D. Second choice vacations will be permitted if sufficient personnel are available.
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E. Employees may exchange vacation options with the consent of the respective
Battalion Chief, Battalion Commander, or Division Chief(s), as the case may be, as
stated in Article 8, Section B.

F.  Effective July 1, 2011, the accrual rate of a leave day shall be 12 hours for all
purposes under MOP 322, and for leave or vacation conversion, except that upon
permanent separation or retirement from service with the City of Baltimore, unused
leave shall be liquidated at the rate of 8.424 hours for each day of accrued leave,
Leave shall be used on an hour-for-hour basis, i.e., use of a day shift shall exhaust 10
hours and use of a night shift shall exhaust 14 hours.

G. Noemployee shall at any time be compelled to take vacation time.

H. Effective January 1, 2014, for personnel assigned to a 47-hour work schedule,
the accrual rate of a leave day shall continue to be 12 hours for all purposes under
MOP 322, and for leave or vacation conversion, except that upon permanent
separation or retirement from service with the City of Baltimore, unused leave shall
be liquidated at the rate of 9.4 hours for each day of accrued leave. Leave shall be
used on an hour-for-hour basis.

I.  The Employer may reassign members to different group numbers within the
six-number system to equalize shifts and vacation numbers. The Employer shall
nonetheless ensure that each member’s vacation opportunities are not cut short. The
members shall be afforded the opportunity to take the proper number of vacation
options per year.

J. On and after January 1, 2014, upon permanent separation or retirement from
service of each Employee who is assigned to a 47-hour work schedule, all unused
leave earned and accumulated by that employee after December 31, 2013 and over
and above the amount accumulated and which appears on the written statement as
of December 31, 2013, shall be liquidated at the rate of 9.4 hours for each day. In
January 2014, the City of Baltimore and the Fire Department shall prepare a written
statement for each member of the Fire Department through December 31, 2013,
accounting to that member (and the Union) for all leave earned and accumulated by
the member through December 31, 2013. On and after January 1, 2014, upon
permanent separation or retirement from service, all unused leave earned and
accumulated before January 1, 2014 shall be liquidated at the rate of 8.424 hours for
each day of accrued leave.

K. On and after January 1, 2014, the Employer shall devote its “best efforts” as
practicable to separately account for holiday leave time on the payroll records and
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pay stub of each bargaining unit employee, which shall separately account for all
prior accrued holiday leave.

L. On and after January 1, 2014, Employees assigned to a 47-hour work (24-hour
shift) schedule may use first choice vacation leave in 10, 14 and/ or 24-hour blocks as
elected by the employee.

M. Regulations pertaining to vacation under MOP 322 shall remain in effect for
employees hired into the Fire Service prior to July 1, 1979.

N. For those employees hired into the Fire Service after July 1, 1979, vacation leave
is accrued in relationship to the length of continuous service with the Employer as
follows:

1. Employees with less than six (6) full years of completed service shall earn
vacation leave of one (1) day for each month of completed service, or a total of
12 days per year.

2.  Employees who have six (6) but less than eleven (11) full years of
completed service shall earn vacation leave of 1% days for each month of
completed service, or a total of 15 days per year.

3. Employees who have eleven (11) but less than fourteen (14) years of
completed service shall earn vacation leave of 12 days for each month of
completed service, or a total of 18 days per year.

4. Employees who have fourteen (14) but less than nineteen (19) years of
completed service shall earn vacation leave of 1% days for each month of
completed service, or a total of 21 days per year.

5. Employees who have nineteen (19) or more years of service shall earn
vacation leave of 2 days for each month of completed service, or a total of 24
days per year.

O. Employees shall be allowed to accumulate vacation up to the maximum
number of days as provided in Addendum L. All leave days shall be considered
vacation days for the purpose of this Article.

P. Notwithstanding any other contrary provision of or addendum to this
Agreement or any other agreement, policy or procedure, all members of the
Baltimore Fire Officers, Local 964 hired by the Baltimore City Fire Department on or
after July 1, 2016, may accrue, accumulate, use, and trade vacation and other leave
on the same terms as employees hired before that date but, upon permanent
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separation or retirement from service, shall be allowed to liquidate (i.e., “cash-in") a
maximum of fifty (50) days of accrued leave (meaning 50 days of vacation, personal
leave and holidays in the aggregate). In all other respects, regulations pertaining to
vacation and other leave shall remain the same. Regulations pertaining to vacation
under MOP 366-2, MOP 366-5, and any other related MOP(s) shall be changed to
reflect this limitation on cashing in vacation upon termination for those hired after
July 1, 2016.

Q. The existing Joint Labor-Management Committee shall be continued for the
purpose of addressing any problems or concerns, which arise from the
implementation of this policy.

The Committee shall consist of six (6) persons, two (2} of whom shall be appointed
by the Fire Department from its management staff and 2 each from each of the Local
Unions, each person so appointed having equal right to participation in the
Committee's affairs. The Committee shall have the authority to recommend to the
parties any change, which might be viewed as necessary to improve the work
schedule, granting each party the right to review any such recommendation. The
Committee shall conduct its first meeting after the beginning of the contract year in
the first week of October 1992, and thereafter with such frequency as its members
believe is necessary to the best interest of the Department and its members.

ARTICLE 31: OTHER LEAVE

A. Injury and/or Sick Leave {Non-Line of Duty)

No deduction shall be made in the salaries of employees of the bargaining unit on
account of non-line of duty illness or injury; provided such sickness does not last
longer than 6 months; and provided further that if employees shall absent
themselves from duty on account of non-line of duty illness or injury they shall,
before receiving their salary, present or have presented to the unit officer of the
company of which they are members, a certificate from the physician employed by
the Fire Department, stating that on account of the employee's illness or injury, they
are unable to perform their duties.

B. Injury and/or Sick leave (Line of Duty)

Members of the Department, receiving injury or becoming disabled while in the
discharge of duties, so as to prevent them from following their daily occupation or
attending to their duties as a member of said Department, such members shall, for
the space of twelve (12) months, provided their disability shall last that time, receive
their usual salary.
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Employees shall be entitled to receive no Workers' Compensation benefits for
temporary total disability during the time, or covering the period, that said
employees are receiving their full-salary job injury leave as outlined above.

C. Catastrophic Injury or Illness

In addition to leave available in Sections A and B above, should a permanent full-
time employee covered by this Agreement sustain a catastrophic injury or illness,
and complete medical recovery is reasonably anticipated; but, return to full regular
duty requires additional recovery/rehabilitation time, he or she will be allowed to
use twelve weeks of accrued leave time as Family and Medical Leave for a serious
health condition provided the following conditions are met: The reasonable
prognosis of complete recovery within twelve weeks referred to in this section C,
must be certified by a physician licensed in the State of Maryland.

D. Family and Medical Leave

1. Use of accrued leave as provided in this Article does not modify the
combination of types of leave specified in the City of Baltimore Administrative
Manual, AM 203-2 Family and Medical Leave. Use of Family and Medical
Leave under the provisions of this section is limited to the twelve (12) week per
twelve (12) month entitlement of the Family and Medical Leave Act of
1993(“FMLA"} and the Employee Eligibility criteria specified in AM 203-2.

2. The Employer shall continue to follow its paid leave practices for line of
duty and non-line of duty leave in the event of illness or injury. When an
employee is out of work for an illness or injury that qualifies for the FMLA, that
leave shall be counted toward an employee’s twelve (12) weeks of FMLA
coverage, and he/she shall be notified that the FMLA shall be applied to the
absence. In the event of other absence covered by the FMLA, e.g. for child care
or parental leave, then such absences shall be charged against the employee’s
vacation leave accrual, if any remains, but the employee shall not forfeit any
first choice opportunities for such leave. In the event that an employee exhausts
the twelve (12) week FMLS coverage, in the absence of leave abuse, the
Employer shall give due consideration for requests for extended leave to avoid
hardship or loss of employment.

E. Retirement Leave

All employees of the bargaining unit shall receive ninety (90) day leave with pay just
prior to retirement.
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F. Union Leave

With prior approval of the Chief of the Department, employees may be granted
Union Leave without loss of pay to attend scheduled conferences, seminars,
meetings and conventions. The total amount of this leave available during the term
of this Agreement is equal to 155 days per year. Up to 155 days of Union Leave that
is unused may be carried over from one fiscal year to the next, and it shall be
available for use in addition to the 155 days that shall be allotted for the new fiscal
year.

Subject to approval by the Chief of Fire Department, an employee with accumulated
vacation days may transfer up to two (2) vacation days per calendar per to another
employee who is experiencing a personal hardship, providing the following
conditions are met:

1. The recipient has exhausted all of his or her accrued leave including
vacation and personal leave.

2. The transfer of vacation days pursuant to this program is strictly a
voluntary donation. Vacation days may not be transferred in exchange for cash
or other remuneration.

3. The recipient must be experiencing a hardship for which the transfer of
days would provide relief.

4. All days transferred pursuant to this program are irrevocable transfers.

5. An employee may receive no more than thirty (30) transferred days if they
are a day-work employee or twenty-eight (28) transferred days if they are a
shift work employee.

6. Use of donated days by an employee on suspension or termination is not
permitted.

ARTICLE 32: PENSION COMMITTEE

The parties agree that the present joint committee to review the existing pension
system will continue.  Union representation for the joint committee shall be
composed of six representatives, two each, from and appointed by the following
bargaining agents: IAFF Local 734, IAFF Local 964 and Fraternal Order of Police
(“FOP”). Tt shall be permitted to recommend appropriate pension changes during
the term of this Agreement.
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ARTICLE 33: PRINTING

The cost of printing a sufficient number of copies of this Agreement for distribution
to members of the bargaining unit and the Employer representatives shall be shared
equally by the parties and the printing shall be by Union shop as selected by the
Union. IAFF Local 964 shall be provided with a PDF copy of the signed and adopted
Agreement with all addenda and attachments.

ARTICLE 34: SEVERABILITY

A. Should any Article or part of any Article of this Agreement be declared by a
Court of competent jurisdiction to be invalid or unconstitutional, the remainder of
this Agreement shall not thereby be invalidated but shall remain in full force and
effect to the same end and effect as if such invalid portion had not been included. In
such event, the parties agree that at the request of either of them, negotiations will
be commenced for a mutually agreeable replacement provision.

B. If, as a condition for receipt by the City of state or federal grant-in-aid funds or
other state or federal allotments of money, a provision of the Memorandum is
required by the awarding agency to be deleted or modified, the parties shall
promptly meet to discuss compliance with such condition and the adoption of
substitute contractual provisions to preserve and protect the rights and privileges of
the parties as intended by the provision required to be deleted or modified.

ARTICLE 35: WORK RULES

Each employee who is covered by this Agreement shall be given ten (10) days notice
in advance of any change in assignment or of any Departmental decision to change
an employee’s shift (including vacation numbers). Any decision to change an
employee’s shift will be based, first, on unit seniority on the shift involved, and then
on battalion seniority on the shift involved, unless the Department can demonstrate
unusual and unforeseen circumstances.

ARTICLE 36: TERMINATION, CHANGE OR AMENDMENT

A. This Agreement shall become effective July 1, 2017 and remain in full force and
effect until June 30, 2020. It shall automatically be renewed from year to year
thereafter unless either party shall give to the other party written notice of a desire
to terminate, modify or amend this Memorandum of Understanding. Such notice
shall be given the other party in writing by certified mail no later than
January 1, 2020. The provisions of Section 8.F.1 shall remain in effect after the
expiration of the remainder of this Agreement.
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B. If a substantial and material change occurs in the fiscal status of the City of
Baltimore's General Fund subsequent to the formation of the current Interest
Arbitration Award or Memorandum of Understanding, then in such event the
Mayor may require the reopening of the Interest Arbitration Award or
Memorandum of Understanding, as to wages only, upon 20-days written notice to
the other party. The Mayor's notice shall be noted in the minutes of the Board of
Estimates. Should the parties fail to reach an agreement regarding a change in
wages by negotiation, within 20 days following the commencement of negotiation,
the parties shall submit the wage adjustment issue to binding interest arbitration,
consistent with the procedures set forth in Baltimore City Charter (As Last
Amended by Ch. 624, Acts of 2013), Article II, Section 55(b).

The neutral member of the Board of Arbitration shall be a member of the National
Academy of Arbitrators.

The issue submitted to the Board of Arbitration will be whether the Arbitration
Award or Memorandum of Understanding must be modified in light of substantial
and material changed fiscal circumstances in the City of Baltimore's General Fund
which could not reasonably have been expected at the time of the interest arbitration
or prior negotiation. The Board of Arbitration shall have the authority to modify the
wage component of the Award or Memorandum of Understanding based upon the
final and last positions taken by the parties. Any such modification shall only be
prospective. The decision of the Board of Arbitration shall be rendered within 30
days of the commencement of the hearing.

(THE REMINDER OF THIS PAGE WAS INTENTIONALLY LEFT BLANK)
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du
This Agreement is signed on the /4 " _day June of 2017 in Baltimore, Maryland.
MAYOR AND CITY COUNCIL BALTIMORE FIRE OFFICERS,
OF BALTIMORE: IAFF, LOCAL 964, AFL-CIO, CLC:

Ford Ph.D.

Roman Clark, Sr.
\f}‘ % IC_‘—EE?‘Q?

T','E{a verett

Jeffery Segad ~ / °
é}m

Mark W. Wagner

/P% % Harry T. Conway

“Ouinton M. Herbert

APPROVED FOR LEGAL FORM AND NOTED BY THE BOARD OF
LEGAL SUFFICIENCY: ESTIMATES:

22&1 §:£ Qﬁ@g& M B -}u'ﬁ'/\ e PPf2017
Meghan Stepanek, Legal Counsel Clerk Date

Baltimore City Fire Department
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ADDENDUM A: HEALTH AND WELFARE BENEFITS

Deborah F. Moore-Caner, Labor Commissioner [CFTY OF
BALTIMORE

Office of the Labor Commissioner

‘| 417 E Fayene Street, Room 1405 = y] EMO

TRANSITION HEALTH AND PRESCRIPTION i
L DRUG PIAN AGREEMENT — e

REQUE \ ATES:

Authorization is requested from your Honorable Board to execute the atteched negotiated Transition
Health and Prescription Drug Plan (“Agreement™) berween the Mayor and City of Bahimore, the Office
of the Labor Commissioner, Fraternal Order of Police, IAFF Local 734 Fire Fighters, IAFF Local 964
Firc Officers, City Union of Baktimore and AFSCME Council 67 Locals 44, 558, and 2202. The City's
obligation to the Managerial and Professional Society is to “mezt and confer™, but MAPS was invited to
participate in the discussions regarding the new agreement,

AMOUNT OF MONEY AND SQURCE OF FUNDS;

N/A

BACKGROUNDVEXPLANATION:

A Transition Health and Prescription Drug Plan Agreement was negotisted to replace the original
agreement zpproved by your Honorable Board of Estimstes on November 7, 2012, The attached
successor agreement, which was drafied by attomeys representing the City of Baltimore and the Unions,
reflects sgreed wpon terms and conditions. The successor agreement shall remain in effect through

December 31, 2017.
NIA
BALTIMORE CITY HESIDENTS FIRST (BCRF):

BCRF spplicable __ves _x_ no
il not, why: _x other (AFSCME Laocal 44 FY 2014-2016)
BCFR Certification Statement completed and returned to Agency __ye3s _3x_no

NOTED BY BOARD OF ESTIMATES LABOR COMMISSIONER
Luager M. Jaghtyn 13 2016 MQL{M
CLERK DATE F. Moore-Carter
DFMC/bmer
APPROVED AS TO FORM AND

cc:  Andrew Smullian u SUFFICI 4

Quinton Herbert

Yverte Brown el o

Henry Raymond Giary Gilkey! ¢hicl City Solfitor

Mary Talley
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TH AND NDRUG PLAN Ar

This Transition Agreement s made by and between the City of Baltimore {the “City™)
and the employes arganizations designated as exclusive representatives of City employees in
bergaining wnits centified under the Municipal Employee Relations Ordinance, including CUB,
AFSCME, FOP, 1AFF, and also including MAPS' (the “Unions™) (herzinaficr referred o as the
“Agreement”),

WHEREAS, the City and the Unions entered into 2 Health and Prescription Drug Plen
Agreement which was adopted by the Board of Estimates en November 7, 2012 (the “2012

Agreement”); and

WHEREAS, pursuani to Paragraph 14 af the 2012 Agreement, the 2012 Apreement was
included as an attachment to each of the Unions' respective collective bargaining agreements
{viz. Memorandum of Understanding) to begin with Fiscal Year 2013: and

WHEREAS, the 2012 Agrcement is expising in 2015 for each of the signatory Unions,
and the City and the Unions desire to continue to nddress health and prascription drug benefits on
a City-wide basis with an sgreement to succeed the 2012 Agreement through December 31,
2017

IT IS HEREBY AGREED by ang between the parties hereto;

th Iasurance Committee Meetings ond Activities. The Health Inserance
Committee (“HIC") that was re-established under Paragraph 9 of the 2012 Agreement shall
continue in effect as follows:

n The HIC shall be composed of equal mumbers of Union and City
represeniatives. Each Union and MAPS shall appoint one representative to the HIC, and
the City shall designate representatives froem the Office of the Labor Commissioner, the
Department of Human Resources (including the Division of Employee Benefits), the
Department of Finance, and the Officc of Mayor. The partics’ representatives may
designate professional consultants to attend the meetings and participate in the business
of the HIC. Shouid the Unions choose to have a consultant participate in HIC meetings,
they shall choose a joint consultant,

b. The HIC shall mezt no less frequently then one time each calendar quarter
beginning in the month of January to discuss cost containment, efficiencies, wellness, and
other relevant issues, to review data for each plan for active employees and other relevant
information, as raised or requested by the Unions or the City, or their respective
consultants,

! The City's obligation to MAPS is to “meet and confer. Consistcat with the parties’ practice under the preceding
Health and Prescription Drug Plan Agreement, MAPS was invited to participate i the discussions regarding this
Agreement, Nothing in this Agreement should be construed as modifying MAPS® status under the Munitipal
Employees Relutions Ordinance of In ny way crenting n duty to bargain with MAPS.

1
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<. The City shall continue to provide the Unions® consultznt with the sanie or
similar quarterly information that it has been providing to date. In the event that the
Unions” consultznt requests to meel and confer with the City’s represenmtives, or
requests information related to the City's plans, the City shall respond 1o such
within 8 reasonsble perind of time (end where the sesponse is a denia] of the Unicns’
request, the City shall provide the reason for such denial). No data or documents may be
unreasonably withheld por mey any communication be unreasonsbly delayed. Any
carplaints regarding the eontent or iming of the City"s response, if not resolved directly
between the consultants or between the Unions’ consnltent and the involved City
representative, shall be brought to the attention of the Laber Commissioner who shall
attempt to resolve the issue promptly, Access to data and documents available under this
Agreement shall be in sddition 1o any rights or remedies conferred under the Size's
Public Information Act.

d. One of the aforementioned guarterly HIC meefings shall be used 1o
discuss each health insurance provider's Annual Provider Report as set forth in Paragraph
2 below.  The consullants designated by the Unions and the City may be required to
amend the HIC meeting(s) concerning the Annual Provider Reponts,

2 Aunual Provider Reporly. Each health insurance plen provider engaged by the
City shall provide the City with an "Annual Provider Report™ which shall include, for the prior
plan year, data relating to enrollment, claims (including data regarding claims exceeding
$75,000), administrative costs, utilization trends, eny surplus or deficit for the prior plan year,
and other relevant information sbout the plan. The City shall provide the Annual Provider
Reports to the Unions and their consultant promptly aler receiving the reports from the
providers but in any event no later than June 15.

3. 2017 apd 2018 Plag Vears Premiums/Premium Equivaleots. Subsequent to

receiving from its consultant the projected premiums and/or premium equivalent rates for the
2017 and 2018 plan years, the City shall provide the Unions with a report containing the
projected premiums and/or premium equivalent rates for each plan (including both self-insured
and fully-insured plans) proposed for each of those plan years, with supporting data. Should the
Unions or the Unions’ consultant wish to confer with the City's consultant concerning the
proposed sates, the Unions shall request such mecting(s) in writing no later than 15 days
following the disclosure of the proposed rates. Such mecting(s) shall be held prior 1o the
submission of the proposed rates to the Board of Estimates. The City shall consider and respond
to the Unions” positions (and those of the Unions® consultants) at least one week before
submissian of the proposed rates to the Board of Estimates.

4, Current Plans and Cost Sharing. The plan of benefits for each of the City's
plans (as published in the City of Baltimore 2016 Benefits Guide) shall remain unchanged for

plen years 2016 and 2017. The current statement of benefits is attached herelo as Exhibit A.
The current employee/employer split in percentage of premium rates shatl remain unchanged for
plan (calendar) years 2016 and 2017. i
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3. Requests [or Proposals,

a It is understood that the City intends to issue Reguesi(s) for Proposals
("RFPs") for some or all of its plans for plan year 2018, through which the City may
solicit proposals from current and/or other health insurance providers, as appropriate and
consistent with the City’s Charter. Before issuing any RFP, the City shall engage in
meaningful discussions with the Unions and their benefits consultznt between April 1,
2016 and January 31, 2017 about which health insurance benefit programs, benefit
options, providers, pricing and methods of delivery are in the best interests of the City
and all benefit plan participants. In entering into these discussions, the City does not
waive its Charter prerogatives to determine providers and pricing.

b, In eddition to the discussions that are described in Paragraph 5.a., shove,
no less than 45 days before the release of any RFPs, the Clty shall notify the Unions of
the proposed health insurance benefit options and plan structure(s) to be included in the
RFP(s). After the Unions have been provided with this information, there shall be st least
one HIC meeting at which the Unions shall have 2 meaningful opportunity to review and
discuss with the City the RFP, and to propose changes to the proposed RFP(s) to which
the City shall give mesningful consideration and response at least 5 days prior to issuance
of each RFP,

c. After the City has received and reviewed the response(s) to an RFP,
should the City decide that it wishes to edd or eliminate a particular health insurance
providet, the City shall so advise the Unions and provide the reasons for its desire to
meke such e change (e, becaust of proposed premium increases, service to
participants, lack of participation in a given plan, cfficiency through consolidation, eic.)
af least 30 days before such action is recommended to the Board of Estimates. The
Unions and the Unions® consultant shall have a meaningfitl opportunity to discuss within
the HIC any such proposed changes before the changes are implemented by the City,

d. The parties shall be reasonable in cxercising their rights under this
Paragraph 5 and shall not impair or cause any unreasonable delay to the procurement of
new health and prescription drug benefits,

e In any event, gll health and prescription benefit procurements shall be
subject and subordinate to Article VI of the City Charter, and the sole authority of the
Board of Estimates and the Director of Finance in that process,

6. u fi ell-Insured Plans.

a. Following the close of each plan years 2016 and 2017, the City shali
furnish the plan operating gain/loss statement for each self-insured plan to the Unions
through their designated consultant. The plan operating gain/loss statement shall account
for premiums collected on behalf of the plan for the benefit year as compared to
cxpenditures for the plan, Expenditures shall include but not be limited to, estimated
incurred claims, premiums paid, administrative, network and other fees, and any taxes.
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b. In the event that for any plan & surplus resulis from the difference between
prezniums and peyments received from covered employess in excess of plm expenses in
the nggregate for all health 20d prescription drug plans (ie, taking into account any
varisnce (positive or negative) in sll plans), the apgropriate application of any year-end
surplus shall be discussed between the City and the Unians to delzrmine what 2monnt, if
zny, shall be refunded to currently enrolled active employses and/or retained to fund the
City's self-insured health insurance plens, including meintaining proper current andior
OPEB reserves. Surplus funds may not be applied by the City for aay other purpose than
the City's medical insurance plans or OPEDB liability.

. Swplos  {between premiums collected and paymems  disbursed)
attributable to currently enrolied active employess may not be nsed to offset the City's
OPEB Hability or applicd to support the City’s OPEB Trust without fxll and complete
disclosure in advance to the HIC.

d In no event shall any refund from any year-end surplus (2s dafined herein)
exceed the portion of such surplus attributable to active employes premiums.

7. Futurc Agyeements. It is the intent of the parties to enter into negotintions for a
successor to this transitional Agreement following the completion of the RFP process referenced

in Paragraph 5 above.
8. Jution of D). er Results from Prior Yea

There exists a difference of apinion between the Unions and the City 25 to the appropriate
tesohition of the year-end surplus for Plan Years 2014 and 2015, however, all claims and
disputes between the Unions and the City with respect to year-end surplus (as defined in
Peragraph 6, above) or the use thereofl for Plan Years 2014 and 2015 are waived, released,
concluded and resolved under this Agreement in this menner:

8. The City shall release the final CercFirst year-end retrospective settlement for
plan year 2015 to the Uniens' benefits consultant on or before March 15, 2016,

b, The City shall grant one premium holiday to all current CareFisst active employee
plan participants, meaning that the City shall not demeand payment or payroll deduct premiums in
the amount of 1/226th of the annual premium for each employze. Such premium hotiday shall
oceur on the first pay period of June, 2016,

. These terms are without precedent and without prejudice to eny clalms or
defenses asserted by the parties with respect to future plan years,

9. Altachmeat 1o Tndiyidca! Union MOUs. This Agreement {including referenced

attachments) shall be included as an attachment to each Union's MOU,

10.  Dispufes: All disputes about the application or interpretation of the terms of this
Agreement shall first be presented in writing to the HIC, and absent agreement, shall be referred,

4
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collectively by the participating employes arganizations that are exclusive representrtives under
the Municipal Employee Relations Ordimance, andfor the City, for decision by a neutral
arbitrator who is a member of the National Academy of Arbitrmors using the administrative
procasses of the American Arbitration Associstion. The fees end costs of the Association and of
the sclected neutre] arbitrator shal} be shared equally between the two parties,

11.  Notice: For all purposes, notice to the Uninas shall be sufficient if given to the
Unions and to the City of Baltimore through comvespondence in writing addressed to the Office
of the Labor Commissioner

12.  Term. This Agreement shall remain in effect through December 31, 2017, except
for those provisions which expressly refer to events occurring afier that dats {e.g., Paragraphs §

and 6).
MAYOR AND CITY
OF BALTIMORE:
. or 9/, //@ Andrew Smidlian
AFSCME, LOCAL 44 AFSCME, LOCAL 2202
D20 ) (THHS - Pecey Qencuce ¢
Glenard S. Middleton, Sr. ' Peggy Peacock
AFSCME, LOCAL 558 CITY UNION OF BALTIMORE
Bees Sty G- %’M
Wendy Smith Yvorme Rice =4, Y. Aeec O
5
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BALTIMORE FIRE OFFICERS
ASSOCIATION

I

Michael Campbell

BALTIMORE FIRE FIGHTERS
ASSOCIATION

Fire Officers Local 964

BALTIMORE CITY LODGE ND. 3,
FRATERNAL ORDER OF POLICE, INC.

M 23

MANAGERIAL AND PROFESSIONAL SOCIETY OF
BALTIMORE, [NC

Ao Qell. 2l

Anthony G. Polsinell,
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Exhibit A
City of Baltimore Standard and High Option Plan Designs

Fire Officers Local 964

Lifetime Apimum Undimited Unlimied Untmited Unkmited
Benefit
Routine & Preventhe :
| Routine Annesal Physical | 100% 100% aliowed banefit* | Coveredin full 300% alawed berefit®
Well Baby JChild Core (age | 100% 10% allawed benefit* | Covered in full 100% allowad benefit*
& schaduie a
Rautine GYN Exsmination | 100 107% s¥owed benefit* | Covared inful 100% afowad benefit®
[imit: ot per yeat]
Mammography, Celorsctal | 100y 100% alowed toneft® | Covered in i 100% alowed bancit*
Scraening, Prostate
Screening [eabfor plan
femifts}
Pirysictan Ofice Vit 525 copay 804 §5 co-p2y per visi $5 co-pay per wak;
100% allowed barafit*
| Speciaist Cifice Vist $40 copay B0% 45 co-pay per vt 85 co-pay per visit;
100% a%cwed baneht*
Emerpeney & Urpent Cre W e B . T
Emergenty Room % 0% $50 co-my (watved if | 550 co-pay [waived
admilted) admitted)
Urgent Care S35 ccpay thenplan | S2Smpay thenplan | 45 copay pervist $5 copay par visic; 100%
P 0U Mm alowed bansfit®
Inpatient Hospital 90% 0% Covered in fifl 100 afowerd benefit*
Services, Induding Room,
Baard & Genaral Nursing
Services
inattent Medical Surgical | 90m 0% Coverad in &l 100% aligwed benefit*
Physician Services :
Inpatiant DlagrosticLab | so% oY Covered in iyl 1 100% aBowed benefit*
Wark B.X-rays 1
Vipatient Fhysical Speech, | 50% 0% Covered in full T 100% Mowad benehi® |
& Occuipationsl Theragy |
|
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Exhibit A
City of Baltimore Standard and High Option Plan Designs

Fire Officers Local 964

BeW s LT ]’MﬁﬁmcﬂL._ﬂ_ﬁﬂ.{ 22 PP EOGH DT
B S £y | VRN o T
ogETaiet P | W atistidad | 708 Crerrfindd
Exralincy txf 0wy,
0% ut cther fn-
setwork Lacitdes
Dxtpatient Dagpestie Lah | o0% F] Cowed nful 1008 alcwed benelt
Weork & Xaap
Crtpatet Surgery Eo b Coversd Inful 000 sftowed benefit*
Detpaent Fopskcsl, SDMeptofdwnis | MW uptoMvistsper § SScopryperdsliup | §5s0guypersia, thn
Spech SO0cxmtonal | peryearfpiysiesl, | yeor pbysial speech, § (o 60 vEs per pear Pl pays 100% eowed
Theray eech, & ke orputeral |l speech, & ben=ft®; wp ity Edvbsts
e therspies combined) | scmupasional thergples | prypasr fphysiesl,
theraples combiad) comdbined] peech, & ocagtiond
_ Charapies cornbined]
Pr-Admircien Testig ] ™ Cowredin £ 1008 elowed beseft*
Alergy Testing o ™ 5 copay per whX 5 copy per i, then
Pl paiys 1OOS it
| beneflt
Alergy Sarurn onaiasm iy | 70% ol Asna far $5 topay pervisht $5 copay perist, then
plan detalts plan detzts | Plan pays 100% slowd
i !
[
Pre-and Pest-MatdCer | comedinkd 0% Covered [a 55 copay intal vistt ta
(Mapeician services)
then covered at 100%
alowed bermi®®
Delivery frpatiect} 1008 "% Covered s 53 100% sfownd banefit
Rewbon Care frguliend) | S0% aler deductfie | 205 after dedictitle | Covernd infill T00% afowsd benef®
Furtiity Testing & fenfly Fianning. E i3
FotilyTestng & Funly | Membercod shpring | Membereastiharing | Member eont sharieg | ibetnber enst svaring
based ontype o taxsad on typa of based on type of service | based ontype of sardea
sendze and place senvice snd placa snd place where service | end place where serice
wivers sanice Is where service s provided s prondded; 100%
proadied e slowed beneft
V1D Fertitzation 90%; $100,000 PN $100,000 Coveradia fulfups 100% aflwerd henefi;
mutmumBfone | marmen Mstime 100,000 maxttme $100,000 mazimum
bensfR; 1p ko3 berefll; upto3 [etime beneltt; upiod | Melime benefl; upin3
atiernts per e alterrply par Swbinth | stiempteper v birthy | sttampts per Bea Lirth
Lirth combined with | coefined weth ART, A, | combined with ART, AL, | combined with ART, 4,
[ - ART, Al, and 80 and A0 andA0 nd AD
59
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Exhibit A
Gty of Baltimore Standard and High Option Plan Designs

Diabetic Supplies {not 50% 0% Coverad in ki) 100% zlowad benekt®
Tnciuding insulin 2nd
Syringes, which are
| covered by fx Plin)

Disallz Medical S0% 0% Covered infull 100% algwed benebit®
Equipment
Private dutynursing [pre- | o0y 0% Cavered in Full 100% aflowed benefit®
authostzation reguired)
| Hosplee Care 50% 0% Covered in full 100% allowed benefit*
| *Dut-of network benefits are bosed on the allowed beneft, which is S0% of the reasanabée and customory (RAC) amozot. Ot of-
network providers can bolence bil the difference between the ofowed emcunt ond the biflad araount. This toble s to be used os o
guide only. Actaol benefits wil be govemed by the terms and conditions of the Bookit Certificate.
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Exhibit A
City of Baltimere Standard and High Option Plan Designs

| CareFr PPRSTNOARDOPTER. | corefbst PPNHIGHOPTION ..

Deductible $250 per Individual S500 per Individual None MNone
$500 per family $1,000 per family
Annual Out-oi-Pockat Employes salary < Emgloyes salary < $1.000 per inditdualy | /A
Maximum {based on $45,000: 51,000 per | $45,000: 52,000 per $2.000 ger tomnily
salary) Indhidualf $2,000 per | Indhvidusl) $4,000 per
{Oeductitie, eopays, and | famiy famty
CfELurEace Gmoums Employee salary > Employes salary >
included In OGP max) $44,999: 51,500 per $44,998: $3,000 per
indnidial/ $3,000 per | (rcthiduzl) 56,000 per

family family
Lifetime Maximum Uniimited Unlimited Unlimited Unlimited
Benefit
Rmutine & Preventive
Routine Annuat 100% Allowed Benefit | 200% Alowed BenefR | 100% Allowsd Berefit | B0% Allowed Benefit
Physical
‘Well Baby/Child 100% ABowed Banefit | 100% AHowed Beanefit | 100% Allowed Benefit | B0W Allowed Zengfit
Cara through age 5
{includes
Immunizsticns and
vaccinations)
Routine GYN 100% Allowed Benefit | 100% ABowed Benefit | 100% Allowed Benslit | B0% Allowed Senefit
Exarnination (llmls: 1
pef year]
Mammography, 100 Allowed Benefit | 100% ARowed Senefit | 100% Aliswed Benefrt | 80% Allowed Senefit
Colorectal Screening
& Prostate
Scraening
Plrysiclan Offtce Visits [Sick/ Non-Routing)
Mags & $25 copoy 80% Allowed Benefit 520 copay per vish, BO% Alowed Zenefht
Unrepresanted: then Plan pays 100%
Physiclan Dffice Visit Allowed Benefit
tncludes family,
general, lntemnal
medicine, and
pediatrictans
Represcnted: $25 copay 80% Allowed Berefit | 510 copay per wistt, BUS Allowed Senefit
Physiclan Office Vistt then Plan pays 100%
indudes family, Allowed Benefit
penessl, Internal
maedicine, ahd
pediatrictans
Maps & $40 copay BO% Allowed Berefit | 525 copayper vii, 80% Aligwed Benefit
Unrepresented: then Plan pays 100%
Spedialist Office Vist Allowed Asnsfit
Represented: $40 copay 80% Allowed Benefit | $15 eopay per vish, B0 Allowed Benefit
Spedalist Office Visit then Plan pays 100%

Allowed Benefit
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Exchibit A

Gity of Baltimore Standard and High Option Plan Designs

Mapa & SOK after dechctible | 708 xfterduductible | 1008 Allowed $100 deducttle per

Unrepresented: Bensfit admizsicn, then Plan

tnpatiant Hagpital PN to

Services, $2,500 cut-of-pocket

Room, Board B madmumper

General Nursing a3misdon, then

Sendces (does nat 100% Ahowed

Irechisde soute inpatient Beneflt

rehabitation); pre-

authorization

required

Reprassnited: S0% sfter deductible | 7086 after deductiile | 100% Allowed $100 deuctible per

Inpstient Haspital Beneftt sdmirdon, then Plan

Services, Induding 0% upta

foom, Board & $1,500 out-of-pocket

General Nursing FRaRimuTy par

Services {does not ndmirgian, then

Inchude poute inpatient 200% ABowed
pre- Beneft

required

Inpatient Dizgnostic 30% Allowed 8eneft | 70% ABowed Benefit | 100% Allowed 100% ASowed

Lab Work & X-rys Beneflt BenefR

Inpatient Madical 90% sfter deductible | 70% after deductble | 1008 Aliowed BO% Allowed Benefit

Surgical Physiclan Benafx

Services v

Inpationt Plvpsical, 90% after deductible | 70% aftardeductible | 100% Aliowsd 80% Aflownd Banafit

Speech, & Benefit

Occupational Therapy

Organ Tracsplant {Pre- 90% after deductible | 70% sfter detuctible | 100% ABowed 100% Allgwed

authorlzation {530,000 par Benefit Banefit

requfired) transplant max.}

Outpatient Services MR ST Tt

Outpstiast Diagnastic 90% Allowed Beneft | 70% Alowed Benellt | 100% Allowed B0% Allowed Benefit

Lab Work & E-rirps Benef?

Outpatient Surgery 50% afier deductible | 70% after deductible | 100% Allowed A0% Allowed Bengfit

Fire Officers Local 964
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Exhibit A
City of Battimore Standard and High Option Plan Designs

Fire Officers Local 964

":J-.:*Fé"'- = - B Ean T =
Maps & S0% iter TG after deductible 100% Ao Benelit B Aiowed Benelit
Unrepresened: deducetila for et | forup to BOVists par | forup o 100 ViSRS per for up 1o 100 vishts per
Outzatiers B0 wisits per cltetudar pear colendar year {physical, yaar
Physical, Speach, & calendas ysar {piwical, sprech, and | speech, s [physical, speech, ared
Derupational {gnysical, speach, occupation] therapies | cooupationaltherapies | octupsticnal therapies
Therspy and ocapational cotnbined)] eomnbinad) combined)
{Preanthorization therapies
required after 10 combined}
fifetine wialt)
fepresanted 0% after 0% fer deductitle | Faclty $10copayper | 80% ABowed Benefit
Outpatient deductitle for upto | IoruptoEOvists per | wistt; Office: 100% for up to 100 visis per
Physica!, Spesch & GO vistts per calendar year Allowed Benefit for upto | callendaryear
Occupational calendaryear [physical, speech, and | 10 viits percalendas | [physical, speech, snd
Thesapy {phrysical, speach, occupstions! theragiies | yesr [shryzical, speect, occupstional theraples
and acaupational combined) and ocoupstional eombined]
required after 0™ therapies theraples combined)
Bletime visi) combdngd)
Pre-Admision 90% Allowed T Alipwed Beneflt 1003 Allowed Benelit B0% Allowed Denefit
Testing Banefit
Nlergy Testing F0% Allowed 70% Aliowed Banefnt 100% Allcwed Benefit 80% Allawed Senefit
Bendt
Allergy Serum 0% Allowed 70% Miowed Benellt 100% Alliowed Benelt up | 80% Allowed Benefit
{4200 Arnyual Benefit after aker deductible to 1o snoual maxtmoum up to annual
Maximursj deductible up to arncsal madmim madmum
snnual madmun
Maternity
Pre- and Post-Matal 100% Allowed 0% Allowed 8enefrt 100% Allowed BeneBt BO% Alowed Benalit
Care [Physician Berrefit
Sarvices)
Delwvery [tnpatiam) 100% Aiowed B0% Aligwed Benefit | Represented: 1005 Represenied: 5100
Beneft aliowed benefit; pre- deductible per
certification required admissian, then plzn
MAPS/unrepresented: | paYS 80% upto 51500
100% afowad benefit; :n;f-pndu
pre-cartification required mum per
i admission, then 100%
allowed benefit. Pre-
certification requined,
MAPSfUnrepresented:
£100 deductible per
admission, then plan
pays 70% up to 51,500
out-of-pocket
madmum per
sdmission, than 100%
allowed benefit, Pre-
certfication required.
1
| NewbornCare | 100% Allowed 80% Allowed Banelt. | 100% Alcwed BenePt | B0% Allowed Benefit
{inpatient) Benefit
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Exhibit A
City of Baltimore Standard and High Option Plan Designs

Fire Officers Local 964

FY 2018-2020

Maps 8 | 50% Alawad 70% Allownd 100% Allowad Banefit | 5200 deductibls par
Unsepresented: Bensfit Benelit admission, then Flan pays
lopatient Mantal 70% up to £1,500 out-of-
Heafth & pocket madTum per
Alcohol/substance admission, than 100%
Abuse; Pre- Allowed Benefit
authorization
reguired
Represented: 90% Allowed 70% ABiowed 100% Mlowed Beneftt | $100deductibie per
Inpatient Mental Benefit Benafit admission, then Plan pays
Health & 0% up to $1.500 out-of-
Alcohol/substanee packet madmum pet
Abuse; Pre- admission, then 100%
authorization Allowed Beneft
reguired
Outpatient Mental Haalth & Substance Abuse Banefits - Provided by Beacon Haath Options
Maps & $35 copay B0% Aliowed $20 copay per vist, then | 80% Allowed Senefit
Uniepresanted: Beneiit Flan pays 100% Allowad
Outpatient Benefit
Mental Health &
AlcohelfSubstance
Abuse; Pre-
authortzation
required
Represented: $25 copay 80% Altowed $10 copay per vist, then | B0% AMowed Benafit
Outpatient Beneiit Flan pays 100% Allowed
Mentel Health & Benefit
Alcohol/Substance
Abuse; Pre-
suthortzation
required
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Exhibit A

Gty of Baltimore Standard and High Option Plan Designs

[ 70w atter 10056 Algwed BecafR, | 100% Allowed Banelt,
Indudinginsufinand | deduttible deductihl Induding lancets, test Inchefing lancets, test
syringes, which arz strips, and glucometers | strips, and ghucometers
covered by Rx Plan)
Durable Medica) 0% Alowed 70% Allowed See Major Madical banefit | See Major Madical benefit
Equipment BeneiR aftar Benelit after
| deductible deductible
Private duty mursing | 90% Allowed 70% Allowed 8ased on medal Based on medical
{pre-authardzation Beneft after Bensfit afier necesshy; sae Major necasity; see Major
| regquired) daductibla daductitls Madical bene®t Wadical heneft
Haspice Care [pre- 903 after T0% sfter 100% Allowad Beneilt 190% Allowsed Bensfit
deductible deductibla
required)
Major Madical NA N/A Prefemmed Provider Major
Benefits ‘Medical Services: private
duty nursing, medical
supplies, ambulance
(ground transpart onty),
whole blood, arthopedic
devices and durable
madical squipment.
Maps & N/A NIA Major medical expenses
Unrepresented: only: 5250 per person per
Wajor Medica! Annual year
Deductible
Representad: N/A N/A Major madical expensas
Major Medical Annual ony: $200 per person pas
Deductitle ppolicy year
Maps & N/A N/A ARer deductibla, plan
Unrepresented: pays 100% of the first
Major Medical Benefit $30,0000f allowed
Percentages expenses; thesesfter, plan
pays 50% aflowed benefit
Represented: NfA N/A After deductible, plan
Major Medizal Benefit pays B0% aliowed benefit
Percentages

Certificate.

“Any out-of-network provider con bolance b the difference betweer oflowed omount and bifled omount.
Note: This toble s to be used os 0 guide only. Actual benefits will b2 governed by the fenms and conditions of the Sookiet

Fire Officers Local 964

FY 2018-2020



Exhibit A

City of Baltimore Standard and High Option Pian Designs

5500 perfamdy $1,000 par family

Annual Dut-of- Empikyes salary < Employee salary < $1,000 per indvidusl/ | NfA

Pocket Maximum $45,000; 51,000 per | $45,000; 52,000 par £2,000 per family

{based on salaty) nctvidual/ $2,000 per | indivdual/ $4,000 per

{Ocductible, famfly family

topays, and Employes salary > Emgployee sabory >

winsurcoce $44,999: 51,500per | $44,953: 53,000 per

emounts lncleded individual/ $3,000 par | Individual/ 56,000 per

In DOP max.) farolly farnity {

Lifetime Urlirited Urlimited Unlianiiteed unlirnited

Maddmom

Bensfit et

Routine & Preventive

Aoutine Annusal 100% 100% Coverad In ful $5 copay pervisi,

Phaysical then Plan pays
1005 allowed
benefit*

Vfell Baby/Child 100% 100% Coveredin fil $5 copay per visit,

Care then Plan pays
100% allowed
benefit™

Routine GYN 100% 100% CoveredinFull 85 copay per visit,

Examination then Plan pays
100% atlowed
benefil®

Mamemograply, 100% 100% Coveredin Rl Call 100% allowed

Colarectal & plan for frequency benefit*

Prostate fimits sl plan for

Screening frequancy dmits

Pinpsiclan Office Visits [Sick/Non-routine]

Physician Office $25 copay per visht 80% $5 copay per visit 55 copay per vislt,

Visit then Plan pays
100% allowed
benefit™

Specialist Office $40 copay per visit 80% 5 copay per visit $5 caopay pervisit,

Visit then Plan pays
100% aflowed
Lenefit*®

Emergency & Uigent Care ]

Emergency floom | so% 50% $50 copay [waived i | $50 copay (walved

admitted) i admitted)
Urgent Care $25 copay, thenPlan | 525 copay, then Plan 45 copay per vistt $5 copay per vislt,
pays 0% pays 90% than Plan pays

100% allowed
benefit*

Fire Officers Local 964
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Exhibit A
City of Baltimore Standard and High Option Plan Designs

Fire Officers Local 964

inpatient 0% 708 Covered n full 100% 2Morwrad
Diagnastic Lab benadit*
‘Woark & X-rays
Inpgtent Medical 50% oM Covered in full 100% atiowed
Surgical Physician banefit®
Services
Inpatient 90% 0% Covared In full 100% allowad
Physical, Speech, benefit*
& Ceoupational
Theragy
Organ Transplant 90% for non- 70% [out-of-network | Cowered in full for 100% allowed
{pre- experimental ifmit: 530,000 par ron-experimentsl benefit® {out-af-
authorization transplants transplant] non- transplants nstwork lmit: $30,000
recuired} experinental per transplant} non-
trarsplants experimental
transplants
Ditpatient Services
Outpatient 50% 0% Covered in fuli 100% alioried
Diagnostic Lab benefit®
Work & X-rays
Dutpatient 90% % Coverad In ful 100% aflowed
iu;&ely benafit*
Outpatient 90% upio 60 visits per | 70% up to 60 wisits per | $5 copay per vistt; up | $5 copay per visit,
Phystcal, Speech, year comblined yearcombined to 60 visits per year then Plan pays 100%
& Occupationat combined aliowed benefit®; up |
Therapy to 60 vishs peryear |
["Combined” tombined |
means physical, !
speech, & 1
occupational |
therapy visits
added together)
Pra-Admission 90% 70% $5 copay pervist; $5 copay per viTt,
Testing tasting covered infull | than Plan pays 100%
allowed beneit®
Allergy Testing 50% 70% $5 copay per visit 45 copay per vish, up
o 100% allowed
benefit
Allergy Serum 90% TO% Covered in full 100% allowed benefit
67
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Exhibit A
City of Baltimore Stardard and High Option Plan Designs

Dehwery [inpatient) 905 T0% Covered infull 1003 alowed
bendfit®
Newbomn Care g 0% Covered In hull 100% allowed
{Inpatient} benefnt*
Fertility Testing & Femly Plannlng
Fertiiity Tasttng & 90% 70% SScopay pervisit | $5copay pervisk,
Family Manning then Plan pays 100%
sllowed benafit
In-Vitro Fertiltzation 90% allowable 70 allowed 100% allowable 100% allowed benefit;
charges; 5100,000 | beneftt; 100,000 | charges; $100,000 | $100,000 mazimum
maxdoum Metime | maximum fetime | madmum lifetime | [fetima benefit; upto
benefft;upto 3 benefit;upto 3 benefit; vp to 3 3 attempts per Bve
attempls periive | attempts perlive attempts per live birth
bisth birth birth
Mental Health & substarice Abuse Benefits
Inpatient Ments! 90% 0% Coverad In full 100% allowsd
Health & benefa®
Alcohpl/Substance
Abuss -
Outpatient Mental $25 copay pervisit | BO% after SScopaypervisit | $5copay perisit,
Health & deductible then Plan pays 1005
AlcoholfSyvhstance allowed benefit®
Abuse
Other
Dlabatic Supplies {not o0 70% Coveredin hull, 100% allowed
Induding insulin and ncluding lancets, banefit,® Inchrding
syringes, which are test strips, and lancats, test strips,
covered by Rx Plan) glucometers and glucometers
Durable Medical 90% 7O Covared in full 100% allowed
Equipment (pre- benefit®
authorbration required)
Private duty nursing Contact Plan for Contact Plan for Coveradinfull for | 100% aflowed
[pre-authorization detalls detalis s\lled care based benefit*
required) oh medical
s necessity i
Hoespice Care {pre- S0% T0% Covered In full 100% allowsd
sutharization required) benefit*

amount.

*Out-of-network benzfits ore bosed on the afowed benafit, which is 50% of the reasanable and customary [REC)

Note: This table i1 to be tsed o3 o guide ondy. Actual benefits will be poverned by the officiol plan documents.
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ADDENDUM B: SALARY SCHEDULE

Addendum B (+2%)

Effective 0701/17
Salary Schedule
Fire Officers, Local 964

Effective 07101117 Personnel on fire
suppression schedule only

Grade Full Full Experienced Maximum L1 L2-3 L4.5

Performance Performance Level Level 1% 3.5% 7.0%

Level A Level B

38 62,326 64,758 74,193 76,048 760 2,662 68,323
339 62,326 64,758 74,193 76,048 760 2,662 5323
74 64,135 66,567 76,003 77,904 779 2,727 5,453
MM 69,861 72,998 84,081 86,169 862 3016 5,032
378 71,669 74,808 85,877 87,630 876 3,067 6,134
344 79,528 82,103 96,937 99,360 994 3,478 5,955
381 81,339 85143 98,746 101,216 1,012 3,542 7,085
345 88,293 92,159 107,194 109,874 1,099 3,846 7,691

Effective 07/01/17 Personnel MOT on
fire suppression schedule

Grade Full Full Experienced Maximum L1 L2-3 L4-5

Performance Performance Level Level 1% 3.5% 7.0%

Level A Level B
340 56,610 58,818 67,389 69,074 691 2,418 4,835
339 56,610 58,818 67,389 69,074 691 2,418 4,835
342 63,455 66,304 76,370 78,267 783 2,739 5,479
343 72,234 75,692 88,046 90,249 902 3,159 6,317
345 80,195 83,706 96,325 99,799 998 3,493 6,986
a7l 58,252 60,463 69,034 70,759 708 2,477 4,95)
375 59,045 61,318 69,824 71,5671 716 2,505 5,010
376 62,371 64,580 73,151 74,943 749 2,623 5,246
77 64,461 67,206 76,421 81,392 814 2,849 5,697
372 65,096 67,948 78,001 79,952 800 2,798 5,597
a79 62,578 68,740 78,795 80,762 808 2,827 5,653
3680 69,215 72,068 82,120 84,135 841 2,945 5,889
364 ‘73,511 76,952 89,244 91,476 915 3,202 6,403
3682 74,670 78,127 90,483 92,746 927 3,246 6,492
383 77,997 81,455 93,810 96,119 961 3,364 6,728
385 81,840 85,350 99,008 101,484 1,015 3,552 7,104
392 62,818 65,561 74,777 76,646 766 2,683 5,365
FO 964 FY 2018
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Addendum B (+2%)

Effective 07/01/18 {For FY "19 & FY "20}
Salary Schedule
Fire Officers, Local 964

Effective 07/0%/18 Personnel on fire
suppression schedule only

Grade Fuli Full Experienced Maximum L1 L2-3 L4-5

Performance Performance Level Level 1% 3.5% 7.0%

Level A Level B

338 63,573 65,870 75,677 77,569 776 2,715 5,430
339 63,573 65,870 75,677 77,569 776 2,715 5,430
374 65,418 67,898 77,523 79,462 795 2,781 5,562
341 71,258 74,458 85,763 87,892 879 3,076 6,152
378 73,102 76,304 87,595 89,383 894 3,128 6,257
344 81,119 83,745 98,876 101,347 1,013 3,547 7,094
381 82,966 86,846 100,721 103,240 1,032 3,613 7,227
345 90,059 94,002 109,338 112,071 1,121 3,923 7,845

Effective 07/01/18 Personnel NOT on
fire suppression schedule

Grade Full Full Experienced Maximum LA L2-3 L4-5

Performance Performance Level Level 1% 3.5% 7.0%

Level A Level B
340 57,742 59,994 68,737 70,455 705 2,466 4,932
339 57,742 59,994 68,737 70,455 705 2,466 4,932
342 64,724 67,630 77,897 79,832 798 2,794 5,688
343 73,679 77,206 89,807 92,054 921 3,222 6,444
345 81,799 85,380 98,252 101,795 1,018 3,563 7,126
373 59,417 61,672 70,415 72,174 722 2,526 5,052
375 60,226 62,544 71,220 73,002 730 2,555 5,110
376 65,118 67,372 76,114 77,483 778 2,712 6,424
377 65,750 68,550 77,949 83,020 830 2,906 5,811
372 66,398 69,307 79,561 81,551 816 2,854 5,709
379 63,830 70,115 80,371 82,377 824 2,883 5,766
380 70,599 73,509 83,762 85,818 858 3,004 6,007
380 72,099 75,009 85,262 87,318 873 3,056 6,112
g4 74,981 78,494 91,029 93,306 933 3,266 6,531
3g2 76,163 79,690 92,293 94,601 946 3,311 6,622
383 81,057 84,584 97,186 99,541 995 3,484 6,968
385 83,477 87,057 100,988 103,514 1,035 3,623 7,246
392 64,074 66,872 76,273 78,179 782 2,736 5473
FO 964 FY 2019 & FY 2020
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Grade

374
M
KIS

381
KL

340
339
A2
343
345
KIS
375
e
3
a2
379
+380

382

392

ADDENDUM B-1: BI-WEEKLY SALARY SCHEDULE

Addendum B-1 (+2.0% wage increase)

Effective July 1, 2017

<5 years

Annual  Bi-weekly

76,048
76,048
77,904
86,169
87,630
99,360
101,216
109,674

69,074
69,074
78.267
90,249
99,799
70,759
7151
74943
78,332
79,952
80,762
84,135
91,933
92,746
96,119
101,484
76,646

Fire Officers Local 964

292493
292493
2.996.29
3314.18
3,370.39
382155
380201
422594

265671
2656 71
3,010.26
3471.10
383842
272152
275274
288242
301277
3.075.06
310621
323596
353587
3.567.14
369668
390323
204792

5to9years

Annual

76,809
76,809
78,683
87,030
88,507
100,354
102,228
110973

69,765
69,765
79,049
91,151
100,797
71,467
72287
75,692
79,115
80,751
81,569
84 976
92,852
93673
97,080
102,499
7412

Bi-weekly

295418
295418
302625
3347.32
3,404.10
3,850.76
3931.84
4268.20

268327
268327
3,040.36
3,505.81
3,876.80
2,748.73
2780.27
2911.25
3,042.89
3,105.82
313728
3.268.31
3571.23
3,602.81
3,733.85
3,042.26
297740

10to 14 years

Annual

79,470
79,470
81,409
90,046
91,574
103,831
105,770
114,819

72,183
72183
81,789
94,310
104,290
73,944
4792
78,315
81,857
83,560
84,396
87.921
96,070
96,919
100,444
106,051
80,095

Bi-weekly

3,056.55
3,056.55
3,131.12
346331
352206
3,993.52
4,068.09
4.416.41

277626
2776.26
3,145.72
3627.30
401115
2,84399
287662
301212
314834
321344
324599

338158

369498
3,727.66
386323
4,078.87
3,080 57

71

151019 years

Annual

82,132
82,132
84,136
83,062
94,641
107,308
108,313
118,664

74,600
74,800
84,528
97 468
107,783
76,420
77297
80,938
84,598
86,348
87222
90,866
99,267
100,165
103,808
109,603
82,778

Bi-weekly

315892
3,156.92
323599
357931
3,640.03
442127
420434
4,564.01

2,869.24
2:869.24
326108
374879
414549
29394
297296
3,113.00
325379
332107
335471
349485
381874
385251
399262
421548
318375

20 to 24 years

Annual  Biweekly

87455
87.455
89,589
99,094
100,775
114,264
116,398
126,356

79436
7943
90,007
103,786
114,769
81,373
82,307
86,184
90,082
91,944
92,876
96,755
105722
106,657
110,536
116,706
88,143

336367
3,363.67
344573
3,611.30
3,675.85
439478
447684
4,059.83

3,055.21
308521
346179
399176
441418
312974
3,165.66
33477
3,464.68
3,536.32
357215
372135
4,066.25
4,102.21
425138
4,488.71
3,390.11

> 25 years

Annual

92,779
92,779
95,042
105,126
106,909
121,219
123,463
134047

84,271
B4.271

95,485

110,103
121,755
86,327
87317
91,430
95,565
97,541

98,529
102,644
112,158
113,150
117,264
123810
93,508

Bi-weekly

356841
356841
3,655.47
404329
4,111.88
456229
4749.35
5,155.64

324118
324118
367251
423474
4682.87
332025
3358.35
3516.54
367557
3,751.58
378958
3947.85
431376
4,351.91
451015
476194
3,506.46

FY 2018-2020



Addendum B-1 (+2.0% wage increase)

Effective July 1, 2018 (For FY'19 & FY20)

<5years Slo9years 10to 14 years 15to 19 years 2010 24 years > 25 years
Grade  Annual Biweekly Annual Biweekly Annual Biweekly Annual Biweekly Annual Biweekly Annual  Biweekly

08 IS 298342 TBM5 301326 81060 341768 8374 32000 80204 3409 MEU 363077
09 TISE0 298342 TBM5 301326 G1060 3768 G374 3200 89204 343093 B4EM 36377
W4 79462 30623 80257 308680 83038 349376 85819 330073 H1381 3I5UET 969M  3TBSI
M G785 338048 8071 341478 91848 35060 945M 385091 101076 38BTES 107228 412418
W8 89703 343779 90276 3AT2T 93405 35049 9653 371282 102790 395345 109047 410411
M4 1017 380797 102360 393695 105908 407338 109455 420081 116545 448266 123644 475552
W 103240 397078 104273 401049 107806 414947 111500 428844 118726 456640 125953 484435
U5 11207 43044 13192 43535 TS 450441 121037 465528 128882 495701 13677 525874

M0 045 270081 TIM60 27368 TIEH 203177 76082 202661 8104 311630 85956 330599
09 70455 270083 TAM60 27382 736/ 283077 76092 292651 81024 311630 65056 330599
M) 79832 300047 8083 310118 83425 320865 85219 331611 91807 353105 97305 374598
U3 9205 35054 9975 35594 96196 360086 99418 3BBT8 105862 407162 112306 431946
U5 101795 391519 102813 395434 108376 400138 109839 422841 117064 450247 124190 477653
3 2174 27758 T2806 280380 T5AR 200085 7748 290800 83000 31023 88052 338663
5 73002 280779 73732 283586 76288 20M14 78843 300241 83051 320895 90K 342550
M6 TAM3 28042 02213 320 T8MS 301212 80938 31300 86184 33M4TT 9143 351654
W 7989 307302 80698 310375 B34 321131 86291 3MBET 01883 351U 07476 374909
M2 B1551 313658 82367 31674 852 3TT2 GAOTS 3NTH0 93784 360707 99490 382663
W9 G237 316036 83201 320004 86084 331093 88067 342182 47M 364361 100500 386539
00 8415 32596 M6 3BEI &7 330158 H0866 34485 06755 375 102644 394785
W G2 IG0660 94700 IGA2ET 0791 376890 101773 389513 107837 414750 114401 440005
392 06493 3TN OTASE 374838 100835 387828 104212 400817 10967 426796 HIIN 452775
93 96119 369688 O7000 373385 100444 386323 103808 398262 0SH 425138 17064 451015
385 103514 398130 104549 402011 108172 416045 111795 420980 119041 457849 126287 485718
3 76179 300688 78961 303695 B18OT 314210 84433 324743 89006 345781 95378 366840

Fire Officers Local 964 FY 2018-2020



ADDENDUM C: WORK SCHEDULES
(July 1, 2017-June 30, 2020)

July 2017

S

"y

BALTIMORE CITY FIRE OFFICERS LOCAL #564
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R e e
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Fire Officers Local 964
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August 2017

BALTIMORE CIOYFIEE OFFICERS LOCAL #9564
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September 2017

BALTIMORE CITY FIRE GFFICERS LOCAL #5964
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October 2017

BALTIMORE CITYFIRE OFF ICERS LOCAL #9564
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Novembef 2017

BAYTIMORE CITY FIRE OFFICERS LOCAL $964
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December 2017

BAITIMORE CITY FIRE OFFICERS LOCAL #9635
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January 2018

BAUTTMORE OTY FIRE OFFICERS LOCAL #5964
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February 2018

BALYIMORE (YT YFIRE OFFICERS LOCAL 5564
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March 2018

BAITIMORE CITY FIRE OFFICERS LOCAL #964
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April 2018

BALTIMORE CITYFIRE GFFICERS LOCAL #9564
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June 2018
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July 2018

BAILXEMORE CITY FIRE OFFICERS LOCAL #964
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August 2018

BALTTMORE CITY FIRE OFFICERS LOCAL #5963
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September 2018

BALYEMOGRE CITY FIRE OFFICERS LOCAL #9634
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October 2018

BALTBMORE CITY FIRE OFFICERSLOCAL 5963
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November 2018

BALTWMORE CIYY FIRE OFFICERS LOCAL #9564
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December 2018

BATXTMORE CITY FIRE OFFICERS LOCAL 5563
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January 2019

BALTIMORE CITY FIRE OFFICERS LOCAL #9563
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February 2019

BALTIMORE CITY FIRE OFFICERS LOCAL #964

I 2
e = [ERnE] | [t oR)
I M 7T WYL PF s 2 N T W?TUrs
1 1 ¥ a3 Tz
¢ T ¥ » O3 3 3 3 &5 T g 9 Bz
I MY B ey B nnguUuHB W
D h oD HD s B2 rEan
B om ™ om o 2 m N> W haya? DaYDe
n NEGHTC2 ooy Thay
ETRTAT
&
[Anenciaay

B3

DAYCS BAYC3

DAY A3
rGHTC3
15

BIPALT BAY
Daras B2 MPACT oy DAYCS
DAYES DAYDS Lizcdns e NEORT A4 LRV
Euthiy NEEHT A4
NIGHTE3 NGHTBI PR, N
MIGHT D2 Vletnds Iy Pty
21 22
B8 BPRCT DAY
nayes
MIGHT AS maves |
Wacktrptids
Bluhly L LES)

26
B7 PR CT DY
DAY DY DAYBS DAYDS DAY DS DAY AS
WIHTCS MGHTCS NIEHTBS NIGHTRS NIGHT D&

Fire Officers Local 964 FY 2018-2020



i et

March 2019

BALTIMORE CITY FIRE OFFICERS LOCAL 964
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April 2019
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May 2019
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June 2019

BALTIMORE CITYFIRE OFFICERS LOCAL 8564
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July 2019
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September 2019

BALTTMORE CITY FIRE OFFICERS LOCAL #5864
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October 2019

BALTIMORE CITYFIRE OFFI(ERS LOCAL #5964
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November 2019

BALTIMORE CYTY FIRE OFFICERS LOCAL 964
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December 2019

BAITIMORE CIYY FIRE OFFICERSLOCAL #9614
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February 2020
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April 2020

BALTIMORE CITY FIRE OFFICERS LOCAL 5564
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May 2020
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June 2020

BALTIMORE CITYFIRE OFFICERS LOCAL 8964
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ADDENDUM D: RELEASE FROM WORK

OFFICE OF TRH ) A BOR COM2IISSHNES

DEIORAH F. MOUHE-CaRLER, STHE
Lube Conenisrfiner

417 E Paptile Strocet, Rndip 1402
Baltlver e, By Lnd 21281

CITY OF BALTIMORE
STEPHANIZ RAWLINGS-BLAKE, Maym

ADDENDIUM D
RELEASE FROM WORK
Michael B. Campbell, President April 30, 2012
Baltimore Fire Officers, TAFF
Local #9564
1030 5 Linwood Avenue
Baltimore, Maryland 21224

Re: Time Off To Process Grievances and Atiend Committee Meetings

Dear Mr. Campbeli:

Callbacks, except for major emergency incidents, shall not be a reason to deny leave
under Article 7 and Article 15 of the Memorandum of Understanding.

Sincerely,

N ilial F Worse - Lot

Deborah F. Moore-Carter
Labor Cornmissioner

ACCEPTED FOR IAYF, LOC!%‘!:

BB Cer

Michael B. Campbell, President

DFMC/lw-men/ FO 964 Fy 2013 doc

ce: James Clack

54

FO Y64 FY 2013

B et e oo e e R
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OFFICE OF THE LABOR COMMISSIONER

DEBORAH F. MOORE-CARTER, SPHR, SHRM-SCP
Labor Commissioner

417 E. Fazyette Strect, Suite 1405

Baltimore, Maryland 21202

410-396-4365

CITY OF BALTIMORE

CATHERINE E. PUGH, Mayor

ADDENDUM E: ALS CERTIFICATION
August 8, 2013

Michael B. Campbell, President
Baltimore Fire Officers, IAFF Local #964
1030 S. Linwood Avenue

Baltimore, Maryland 21234

RE: Advanced Life Support (ALS) Certifications
Dear Mr. Campbell:

Subject to the operation of Section 8.D. of the Agreement, the Baltimore City Fire
Department (BCFD) and/or Baltimore City’s Civil Service Commission shall have the
authority to amend the classification descriptions for promotional examinations posted
for “rated” positions after July 1, 2007, to prospectively require any member who holds
certification as Cardiac Rescue Technician (CRT), Emergency Medical Technician-I
(EMT-I) or Emergency Medical Technician-P (EMT-P) to continue to maintain that
certification as a condition of employment upon acceptance of a promotion.

Sincerely,

Oolssclod Msste, - Cort

Deborah F. Moore-Carter

Labor Commissioner
ACCEPTED FOR IAFF, LOCAL 964:

V.20 @/

Michael B. Campbell, President

cc:  Jeffrey Segal

110
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ADDENDUM F: MIEMSS CERTIFICATION

OFFICE OF THE T altiF, COMMEIO L

DEBORAN F. MUK REAAIFR TR
Eabtr Commivsioner

417 E Pzyeite Steess, Suitk 1u3
Badtirwe, dfar a3 a1

CITY OF BALTIMURE
STEPHAMIE RAWLINGS-HLAKE. bMayor

ADDENDUM F
MIEMSS CERTIFICATION
Michael B. Campbell, President April 30, 2012
Baltimore Fire Officers, IAFF
Local #964
1030 5. Linwood Avenue
Baltimore, Maryland 21224

Re: MIEMSS Certification

Dear Mr. Campbell:

Employees who are permanently assigned lo positions within the Erhergency Medical
Services Division of the Baltimore City Fire Department shall maintain their Maryland
Institute for Emergency Medical Services Systems (MIEMSS) certifications as in the past.

Sincerely,

@u&ﬂmﬂéf%/&jﬁ,

Deborah F. Moore-Carler
Labor Commissioner

ACCEPTED FOR IAFF, LOCAL 964:

I 8. Cor

Michsel B. Camnpbell, President

DFMC/lw-mcn / Fo 954 Fy 2013

cc: James Clack

36

FO P64 FY 2013

@ Prinicd on recycled paper aith epvireumentully Bicodly soy bascd ink.
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ADDENDUM G: VACATION

OILFPE O ilie L ARGR COt s a g |

VEHOURAH I, MOGRES =5 THIL, S1HK
Lakear 1 umuissliner

217 G Popraae Sheeat, Sede 1905
Bruftiowun bapuh pd 2102

CITY OF BALI'TMORE
STEPHAMIE RAWLINGS-BLARE, Mayur

ARTICLE 30, Vacation
Michael B. Campbell, President April 30, 2012
Baltimore Fire Officers, LAFF
Local 964
1030 5. Linwood Avenue
Baltimore, Maryland 21224

Re:  FY2010-11 MOU Side Letter Agreement, Article 30

Dear Mr. Campbell:

TPlease accept this letter as confirmation of our mutual agreement to modify the language
contained in Article 30, paragraph A of the Memorandum of Understanding. On those shifts
where a floating suppression Battalion Chief is assigned, a fourth Battalion Chief shall be
authorized to utilize first-choice vacation on the following days.

Thanksgiving - Day & Night Shifts
Christmas Eve — Night Shift
Christmas Day - Day & Night Shifts
New Year’s Eve - Night Shift

New Year's Day — Day Shift

This side letter agreement shall continue from year-to-year unless or until modified through
collective bargaining between the parties reaching mutual agreement.

Sinceraly,

O plend. - Nesse - Cardty

Deborah F. Moore-Carter
Labor Commissioner

-AZW‘}T%FFW@!:

Michae] B. Campbell, President

DFMC /lw-men/FO 864 FY 2013
cc: James Clack

57

FO 964 FY 2013

@ Priuted on secycled paper with envtronawotally Diendly nuy based ink
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ADDENDUM H: TUITION REIMBURSEMENT

OFFICE OF THE LABOR COMMISSIONER

DEBORAH F. MODRE-CARTER, SR
Laber Commissioner

417 E. Fagrue Burect, Suite 1404
Boltimure, Maryland 21202

CITY OF BALTIMORE
STEPHANLE RAWLINGS-BLAKE, Mayor

Michael B. Campbell, President April 30,2012
Baltimore Fire Officers, IAFF

Local 964

1030 S. Linwood Avenue

Baltimore, Maryland 21224

Re: Tuition Reimbursement

Dear Mr. Campbell:

Notwithstanding the language in Article 29, Education, in the Memourandum of
Understanding, the Employer shall make available the sum of $2,500 per member per
fiscal year to cover the cost of tuition and books for job related college courses related

toward a degree, which are not reimbursed by State funds. The current grade
requirement remains in effect.

This side letter agreement shall continue unless or until modified by the parties through
collective bargaining.

Sincerely,

@«%&M 7/"[#2&/%

Deborah F. Moore-Carter

Labor Commissioner
ACCEPTED FOR IAFF, LOCAL 964:

v o

Michael B. Campbell, President
DFMC/lw-men/ Fo 963 FY 2013
cc.  James Clack

59

0 3864 FY 2013

@ Printed an recyeled paper with awironmentally friendly say baved ink.
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ADDENDUM I: NON-LINE OF DUTY ILLNESS

i JOINT ADDENDUM TO
MEMORANDA OF UNDERSTANDING
Between
Baltimore Fire Offfcers, Locol 964, LARF,
Boltimore Fire Fightlers, Loca) 734, IAFT,
And the Mayor and Cliy Councit of Balibmoro

- This Agreaneat is mode betwieen Baliimors Pire Officers, Local 964, IAFF and Ballimore Sire
Fightera, Local 734, IAFY (the “Fire Unions™) und the Baltimore City Fire Department (“BCFD™) sbout
the proper interpretation end ppplication of Baltimore City Code {2010) Asticle 9, § 6-1, BCFD MOP
368-1, end Adicle 31, Tl A, C and I3 of the Memarandum of Understanding for ¥Y10 and Y11 for cach
of the Fire Unions® bergaining units, To clarify and amend the tenne and conditions that ehnll spply to

Iinjury and Bick Leave (Non-Line of Duly), Catastrophic Injesy or lliness, and Retirement Leave, the Fire
Untons, BCFD #nd the Mayor and City Councll agree a5 follows:

Mon-Line of Duly Nisess snd/or ]nl.gu‘

1. Britimore City Code (2010) Andcle 9, § 6-1 and MOU Acticlz 31, § A shall continue in
effect. Na deduction shell be made In the salary of any emptoyer on account of non-line of duty Hness ar
Injury, ptovided fhat such sicimess does not last loager than & months, and providad fimther that if an
employec iy sbeeal from duty on account of nearline of duty ilincss or injury hie/she shell, before
seelving his/her salary, present or liave preseoded to the unik officer of the company of which he/the s &
mepibet 4 report from By phyiclan employed by the Fim Department (the "BST Vighation/Dispasition
Report™) stating thet the cmployec, on account of illness ot nfucy, is unable 10 perform his or her duties.

2. Thero shall nlso be o Medleal Review Report from the Public Safety Infirmary (the “PSI™

- which repart shail be baszd oo an examination of the ciployee and the employes's relévant ioedical
cecocdy, and it shall Llentify the causes of snd likely prognosls for the ilincss or injury thet renders the
loyes nnahle to perform his or her dutfes, Tt shall be tha obligation of the smployee 10 sppear For an
examination ond to muthorize relesse of hisher pertinend medical records when so direcled. Dnee
conpleted, coples of the Medlcs! Revisw Repart shall be promptly delivered lo the croplayss, and, if
autharized by the employes, then o copy shall algo be delivered fo the Flre Unlon that is the caployes's

bargaining agent, end o BCID, but, in no event shall delivery o any parly occur lster than 10 days aftec
tho date of the Regort .

3 In the event of en {nitlal disagreament between the employee’s sitending phyzician{s) nnd
ths physiclan employed by the Fl Department a3 1o wheihier the nature or extent of a non-line of duty
ilinesy or injuty rendeen an employee unable to perform his o lier dutles, such diszgreement shotl bo
referred 1o an Independent whird party physiclan who i boand cartificd in cccupational heslth. The
seferl ahall be inade to an agreed physician, jolntly appolnted on o contiouing besks by the Firc Uplans
end BCTD, and it shall occur within 15 days ofter u disagreament as o the natre or extent of disablity of
the employee i eviden, and, in any cvenl, within 15 days oficr teeeipt of 8 Medies! Review Report
concemitng ths employcs,  There shall be no sght to independent review it such refeural for an
indepeudent cvaluntion b not requested within 15 days afler defivery of the Medical Review Report to the
member and/or the Union. ‘The independent pliysicim sholl roleass & comprehensive ropart of the
poysleien's ophden (o “Independent Oplnlon’} about the employes's fliincsa for duty, applylng the
minlrnim qusiifications necosaary for the employee’s cccupational classification, and, as suitable, NFPA,
MFRI and MIEMSS standneds, within 20 days after examining the employes and roview of the medical

. records that the physiclan deesns tefovant, which review shall Includs the Medlenl Review Report i€ one
“ has been fasued, Copics of the Independont Oplnian shall bo promptly delivered to employee, the Fire
Union that is the esnployee's bargaining agent, If sinhorized, and to BCED, tut in no event, not more than

1

114

Fire Officers Local 964 FY 2018-2020



¥, 1 doys witer the dete of the Oplnion, The Oplnfon of the Indepsndent plysician shall be final and
bitsding on tus employes, the Fire Union that is the emplayee"s bargaining agent, BCFD md the City of
Baltimore 1o deterrine the employes's entitleroent to paid leave under § 1 md the employee’s ability to
retuen to work and when, aod i shall not be subject to farther dlspute or appesl s o the cmployee's
employicent rights under the City Civil Service system or Union Memorandum of Understanding.

4 Qnee un enployee completes 135 consecutive dags of leeve for 2 noa-fine of doty illness
o lnjury, the Chicl of Dopartment may direct thet employes 1o repart for & fitpess for duy examination
by the physician employed by the Fire Department, Bhe puspose of which shall b to deteoulne whether it
is reasonebly foresceable (hat the employes will be sufficiently fit to retum to duty upin the expiration of
the & month piriod of pald icave under § 1 applylng the minimum qualifications necessary for the
cmployes’s occupational classification, and, us puitable, NFPA, MFRI and MIEMSS standords.  The
physlcinn empluyed by the Firs Department (or the PSD) ghall fasuc & report (the “Medical Review
Repor™) a3 o whether or not the employes will be sufficiently £it 1o be sbla to retuen to duty before the
cmiployee completes 150 consecutive days. of leave. Copies of tho Medical Review Reporl shall be
promptly dist:uied to employee, and If autharized by the employee then to the Fire Union that Ia the

cinployee’s bargaining agent, and to BCTD, but, in no event shall delfvery to eny party pecur later than 10
tlays afler the date of the Report,

5. Should the employee ond his sttending physician(s) éisngree with the oplaon and findings
of the physlcian employed by the Flee Dopactment. given vader 14 as to the eroployes’s candition andfor
the likelibood that the employee wll} be ablz (o zeturn to work, the cmployee andfor the employes'a Fite
Union may request revicw by the jndependent phyician Jolntly appolnted and tha procedure sot oot In§ 3
shul} be followed to conclusively datermine wheiher the emplayes will be eble to relum to work, or,
alternatively, ia permanently dipabled and canaol refum to work in the form of 8o Independent Opinton

- 6. I it j3 finally determined in the Medicsl Review Repod and/or Indepetifiant Opinton
rendered under T§ 2, 3, 4 and/oc 5 that 8 complete recovery ia reasonably.anticipaled but th eoployes's
retuen to full segalar duty requires edditional recovery/rehabilitation tinie, the employee will be allowed tu
pse far the purposes of this Agreement up to an additlonal 8 weeks of accrued lcave ps Catasicophic Leave
pald time off to complets recuperation, 10 the extent Bt the employes has acerzed the dght by such leave,
Upon relutn to work, leave expended by the employee to cover the additional recovery/rehabilitation time
tholl be deducted day for day from fhe employee's leave scommt.  An employee who retumns to work
withiin ths 6 month plus 8 week perind shall suffee ne loss in other leave or henefit, including redrement
Jeave when the employee eiecty (o retiee. I, upon completion of the 6 monfh and 8 week Cetastrophic
Laave periods, an employes {s vnable to retern (o work dus to a pon-line of duty illness or injury, the
enployes’s Catastrophle Leave of up to B weoks shall be converled inlo rellrement leave, nad the
cmployes shall not be entitled 1o any further Jeave as his/her reticeruent Jeave shall be deemed exhansted.

Ta=s

7. ¥ i is finafly detenmined In the Medical Roview Reporl mudfor independent Opinion
sendeed under § 2, 3, 4 end/or 5 that a complete recovery i 1ot reasonably snticipated znd that the
employes is pot likely to sufficiently recover Lo be ablo 1o retumn Lo duty, upon exhanstion of the 6 wonth
prid {eave, the cmployce shalf bepin potd yeticement Jeave of 60 days. Should the employes nonetheless
sclually retum to duty before the 60 day rettrement feave explis, the lime expended by the employes to
cover the additionel recovery/rehabilitation, formedy as retirement eave, shall bo deducted day for doy
from the croployes’a leave account, unless the employee kad Insulficient leave accreed, in which case

leave that was not covered will Le repaid by the employee to BCFD within two years subsequeat to
reinstaternent.

~

B.  Under no circumstancos ahall any employee be entitled (o a total of more then 8 months
leave with pay on account of a non-line of duty Illnca_l or Injury; thal is, the 6 month leave nnd then either

i
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A0ptastrophic Leave In the event & rcturn to work or 60 days as retirenent loave irommedistely belore
separution from BCFD for 8 non-line 'of duty Uiness or infury. When an employee pounancitly Jeaves
BCFD, befsha shall be paid by the City of Baltimars for any accruod pald lcave remnining unused on the
datc of scparntion st the employee's rale of pay at the time of separation.

9, ‘The cost of review by the independeat thied party physician shell be covered o the catent
poztible by the City Health Plan in which the cmployee ix sarolied. The uncovered cont of an
independenl review shall be apportioned os follows. Ona, if the Independent Opinion comeuts with the
findings in the Medical Review Report that the employes Is unoble to relum Lo watk, the cmployes shall
be responsible to cover the entire untnsuced cost. Two, sholild the ndependent Oplnion disagees with the
findings In the Medical Review Report end conclude, instead, that tho employes Is or will be able to

tetarn to work then BCFD and the cmployee shall equally share payment of the uncovered cost on a 50/50
basis,

. Loufjnnation and Effective Dals

10.  ‘This Joint Acdendum shall become operntive ipon approvel and ratification by the Office
of tho Labor Comeniasioner, the Fire Unlons, the Chicf of Department, BCFD and the Clty's Board of

Tatimates, and it ghall romain in effect through Fiscal Year 2012, 1 shall be subject to negotistion for
Fiscal Year 2013. o

11, Onco operative, the terma of thin Joint Addendum shall be spplied to ony person who was

subject to noeelice of duty benefits on aad after Seplember [, 2009, Thig Joint Addendum also ghalt

. apply to my member on restricled duty at present who was placed In such duty beginning in 20089, and

who has axacried by physlcian's documentation the ability to ralum ta full duty, Persnns netified urkicr
this paragraph shall have 30 days from notificntion to cleet review under this Jotal Addendum,

Agreed By of lhls'?‘m day of Juny 2019,

Baltimore Fire Fighlers, Local T34: For Baltimore Clty Fire Depactinent:

Roberl J.é%ggu:kl,a!miﬂcu! - Jamgs §. Claels, Chiefl of Fire Depertment

For the Office of the Labor Commissioner: Approved as to Form and Legal Seiliclency:
- [ 3

Sebrina Willis, Assisiant Solicitor

Labor Cosmissloner
NOTED BY THE BOARD OF ESTIMATES:
¢ y WJ
a7
3 I @
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Fire Officers Local 964

FY 2018-2020



ADDENDUM J: REORGANIZATION OF EMS

{As Edned Februery 28, 201§
from Vesrsion Adopted August 5, 2009}

1. Mssion Statement

The Labor Manngerment Commitice on the Reorganization of the Baltomore City Fire
Deparunent (BCFD) Emergency Medical Services (EMS) Divistan was fonmed in September
2008 out of o mertal interest on the part of both the management team of the BCFD wud the lwe
Firefighter Labor Unions to reorganize how cmergency medicul services aro orpenizod and
detivered in Baltimore Gity. The cumtents of this documert have been reached by consent
between the BCFD, 1AFF Local 734 and TAFF Local 964. The discussioay that have teken place
during cogmenilics mectings are 1o 28sist in the rearganization of the EMS Dyvision,

The gowd of the EMS Division of the BCFD ix to provide timely, efficient and efective medical
intervention and transpoart to patients in nced of service within the City of Baltimore, dclivered
by professione] Advanced Lifs Support (ALS) and Basic Life Soppart (BLS) stafl who are
adequalely trained, certified and/or licensed by 1be State of Maryland. The EMS Division will be
sdequniely supported, and will enudenver to recover revenue in order Lo zustain the high level of
EMS care that Baltimore City residents and visstors enjoy.

2. Positions

“The job clussce of personne] assigned to the operalional units within tho EMS Division will
consist of Emergency Medical Techniclan/Firefighters (ENT/FF), Firefighter Paramedic
Apprentices {FI'A), Perumedics and Firefighte/Pammodics.

Beginning with recriit clusses 07-01, the position of EMT/FF shall be the entry level position for
Fire Suppression Division, with the member to be trained by the BCFD in BLS functions and in
Firc Suppression activitics. The EMT/FYT shall be (i) certified by Maryland Fire and Rescue
Institute {MFRT) a5 a firefighter and {ii) certified by MTEMSS ax an EMT-Bagic, both of which
must be maintained ay # condition of employment. The prebationary period for EMT/FF shall be
oue ycar from date of hirc. Whea g probationary EMT/FF is assiyned Lo a suppression colapany
assignod to a critical alert medic unit, the member will ride as the third person on the medic unit
aml 0ot be the primary care provider.

BCFD {(and City DI{R) shall, consistent with Article 19 of the Union MOUs, confer with the Fire
Uinions about the minimum qualifications and dulics 1hat are to be assigned 1o cach job class
within the EMS Division before a job class description is changed or newly adopted. The job

clase deacription for the new position of EMT/Firefighter is attached to this docume:.n as
addendum “A™.

In-grade placements for 1ateral hires shall be discussed with the Fire Unsans before any change is
implemealed,

I
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All candidates hired off 2 Iest of eligibles for assignment to any position within te Fae
Department shall be fully irained in all slolis necessary ¢o competently and safely perforn all
dutres expected of the candidates” job £lags before completion of (ke traiing program. Trammy
shall be completed within the first six {6) months of hire. Probation for all employees shall be
compleled within twelve (12) months of hire.

Paramedic and FFire Fighter/Puramedic (or fike positions as deiermiued by the City DHR) shall be
rated positrons within the PMS Division. Enlry info those positions shall require liceasure as an
ALS provider by MIEMSS and also successful complelion of BCFD's firefighter training
curriculum. The mintmum qualificetions adopied by the City DHR for the job class of
Parnmedic and of Fire FighterParamedic shall reguire the imcanber to be trained and Licensed in
Advanced Life Suppmt (ALS} by MIEMSS, and fislly trained in Fire Suppression Division dulics
satisfactory to Marylmnd Fire Rescue Inslitate (MFRT) standards to engage in fire snppression
wark. Personnel assigned to the EMS Division may be required o perform firo supgression
1asks on ibe Gre ground.

Asx a condibon of employment, all members of the BMS Division shali:

{i) ‘e trained to standard in ALS/BLS and Firc Suppression and maintain lbosc
qualifications and abilities;

(ii)  be respansible to engage in both ALS/BLS and Fire Suppression activities;

(i)  be fully provisioned with first Line fire suppression turnout gear including scif —
coniained broathing apparatus (SCBA} on actrve units, annually certified to wear
SCRA, and vatious vther Fire Suppression tools and equipment; and,

{iv)  be subjoct to assignment to EMS andfor Fire Suppression units; and be subject to
command and contrel by Fire Suppression Command Staff at the scene of fires and
other emerpency events.

3. Penslon

The City shall continue to require as a condition of employment those iloms listed in 1§ 3()
through 3{iv), immediately above, for the purposc, among other things, of keeping EMS
personnel exempt from FICA obligation and thereby eligible for participation in Fire and Policc

Employees’ Retirement System of Baltimore City (“FPRS™) under the present requirements of
the FPRS.

4. Work Rules, Disclpline and Scheduling

When members working on an EMS unit are not able 10 take a break due to the valume of
emergency calls, units shall ke granted a paid off duly lunch break of approximately 30 1ninutes
for the pwpose of eating, az'well as other reasonable breaks for personal convenience and

z
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hypgiene during cach shifi. hese hreak periods will be managed by the EBMS Batmalion Chiefso
that they are ressanably stuggered during the shifl to have the least impact on service defivery.

Consistent with maangement’s reserved rights and with ther omatual obligations vacder the
Mumicipal Employee Relattans Crdinance, BCFD zad the Fire Unions shall work cooperstively
to develop operational prolecots and work rales for the EMS Division. BCFD shall tratn its
J:MS managers to apply reasoneble, consistent and progressive discipline to members of the
EMS Dhvision., Consistent with good humun resources praclices, lhe 1ndeat of the BCFD EMS

Division disciplinary process is to improve the perfoamance of its menbers for the benefit of the
public.

The EMS Divisian shall conlimie to be assigned Lo the 10 hour day shift and 14 hour might shif)
42-hour work schedule under Article 8 of the Local 734 MOU. Begmeing July 8, 2009, all

members of the EMS Divisiun will not be considered as FLSA § 7(k) exemp! and each member
will be compeasated secordingly.

A scparate, posied "siapgared” reficl schedole may be imp3emented for 1he operational vaits of
the BEMS Division, bat only upon agreement betsween BCFD and the Fire Unions. Labor and
Management agree in discuss various scheduling and relief schedules for persannel assigoed to
ficld umils within the EMS Division, with the primary goals of increased efficiency, mproved
customer scrvice and minimizing the impact on fire suppressian forees.

s. Downgrade from ALS Licensure to BLS Cert!lleation

Any member promoled to a “ralod” position {Purnp Operator, Emergency Yehicle Driver, Fire
Lieutenant, Fire Captain, Fire Battalion Chief or Emergency Boat Operator) that was posted aler
haly 1, 2?07 whao holds certification rs & CRT or an EMT-P will nol be afiowed o reduce to
EMT-B.

Non-rated members holding liccasure a5 8 CRT or EMT-P who are not in the BMS Division will
be permitied to roduce to the EMT-B job class subject 10 the requirement that the Department
must maintain a minimum of 500 ALS providers. Requests to downgrade shall be honored in

order of length of service (based upon originel ALS certification dsle or hiring date, whichever is
later) of the respective members within BCFD.

In order for an ALS provider to reduce, a BLS position must be apen and avaslable. Every sworn
member of the BCFD who is not an ALS provider will be required 10 be minimally certified 25
an EMT-B by July 1, 2011. All members who reduce frosn ALS to BLS will forfeit any future
ALS stipends or premium pay due them under the labor agreements effective from the date of
such reduction. Members who elect to downgrade, and who are penmitted to downgrade, may be
required to accepl wmporary assignments (for one shift or leas) to staff o medic or ambulance
unit as a BLS provider as authorized under the Critical Alert prolocol. Members who are

! Pursuant to the arbitration decision of March 2, 2008, rated members who promoted to a
position that was posted before July 1, 2007 can downgrade upon submission of a Special Report

requesting the downgrade.
3
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permitted to downgrede will be obligwied ¢ maintaie lheir ALS beense through the end of ghe
camrent term of their MIEMSS ALS ficense.

8. [mplemeutafion

Effoctive after July &, 2009, 10 ¢he extent funded and operational, BCFD skail require all sworn
persoumel who are aewly hared o fill & position within the EMS Division (Lateml Entry ALS
personncl) to successfully pass a physicaj ability test. The physical standard requerernent shsll
he the same for both laleral Wres and EMT/FE.

All candidates also shall be expected to satsfy the requirernents of NFP'A 1582 as a condition of
cmployment priar to hire, inchoding nd use of tobacco products while on duty.

The job classification of FFA shall be frozen, with no new candidates adnmitted to that
classification. Only members astigned 1o FPA Classes 1 - 19 may occupy this job classification.
Members hired in the classification of Firefighter Paramedic Agprentice shall be required fo
oblain their Maryland ALS liceasure.

7. Oversight
The EMS Commitiee shall canlimac to mect periodically to review mmplementalion of these
terme, and to evaluate the impucl of changes implemeated, including EMD procedures, response

time(s), patient carc and effects on quality of service and warking conditions. No tecm oc
candition of employment may be altered withoul the consent of the partics
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ADDENDUM K: GENERAL ORDER ON OVERTIME

Jaty 21, 2008

Subject; Overfime Py For Metdors Assigned To The EMS Dividon

Policy Statement;

Begummg Joly 8, 2009, ail swom members of the Baltimore City Fire Department who are assigoed 10
{be Broergency Misdical Services Divisicn and working as fisld providers ap EMS units will moceive
_ ovestime pay Sor hours worked in excess of 40 hong per week, EMS officers warking in the @ield and
emsbers pasigned (o suppression usits who &ro on 1800 bour detrils we inchwled, These mombers will
contigne o perform Gxsfighter dofies when pecessary, but (eir primary job will be to staff fisld Evs
amirs. -

Farpuq:mﬁ[(hﬂmkn];ﬂonofwmmu calu:'mrwéekbegn& ar 1700 hours on Fuly 7, 2009 wmid
will contiaus to begin each Tuesday afternoon at 1700 hours eud will end o2 each Tnecduy aftsrnoon the
following week at 1659 hours.

Ths gurent labor agmoment with the wnions ontlines au smwsa) rate of pay for a average of 42 hours poy
week, or 2190 ioers per-year. Forpurposcs of caloulating overtime, fhe sl pay rate for cach member

will be detrrminsd by dividiag the annual pay rete outiinad ta fhe various lehor apreemeants by 2190 boars
to artve at the houdy buse pay e, ’ .

“The canent Iabor agreetnsnt bise pay eales ate based on an averape of forly-two (52) hows per week of
work, Under this policy, each member will be paid an additional ¥ hour of pay for the foriy-first (41%)
and forty-sccond (42 tonr woiked during each calendar week, Overtime worked in excess of 42 hoors
in each celender week will be compensaoed at one and ono-hatf times tha normal bonrly mte.

Bxamplo: Assupes the 42 hour average work week and bass pay of $30 per hour.

Hoors Typeof Pay - — Bt Pay Qvertimp

140 Basopay 40 x $30 = $1,200

41-42 Base pay + hall-time . 2x$30= 60 2x$15=530D

43-4% Timospnd-atgll . G x$43= 270
Total , $1.260 $300

Fur examaple, if a yualified membes works a totz] of 48 hours in » caleadar week, the member will be due
an sxtra one hour of baso pay for 1hs frst two hours of work and 1 ¥ times base pay for the additions] xix
honrs over furty two hours, 7 the member’s normal pay vate. is $30.00 pes hoar, this works oot to an oxtes
$15.00 an hoor (or half-pay) for each of the first two hours and $45.00 an hout {of fime plus one-tulf) fo
cach of ths temaining sixhouta, or & total of $300 in ovutitge pay for that wook. .

In order to be qualified for overtime pay, sll hovm must be aclually workod. Various types of leave
(vacation, sick, companzatory time, etc,) ar disquulifying howrs for purposes of overtime eligibilicy.
Members assigued to sppression unlts and continuously deralied to the EMS division tn exoess of and
Including one complets payroll period (14 calendar days) also qualify for overtime nndor fisis policy os
long as ull the provisions of this policy am otherwisc met.

{continued)
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July 21, 2009

In onler 1o record the overtime hours for FLSA that were worked based oz the Policy Stmemen
abgve sach person’s time wotked rust be reviewsd by the payrdll superviser each pey pedod 1o
determine the samber for efigible evertime bowers based oo the pamson's scheduled work shift The

scheduled work sift starting and ending paint changes each puy perind doe to the work cycle being
diffeyent Gom the payrofl period.

Comenfly Etunoe Payroll does oot have a specific Pay Code [ty the schadnlad ghift howms worked for
hour 41 znd 42 to pay an employee ths addifional halfl hour over their siraight pay. The oty way o
cakculats this is to review the employee’s work hours each week aad defermine the smmber of total
bours that they worked over the 40 bowr mistoum. (This would incinde any additional time worked,
zdditional shifts worked end the employees rogular scheduled shifr honrs)

REMEMBER THE HOURS OF WORK CAPTURED MUST BE FROM TUESDAY 1700 TO
TUESDAY 1659 HOURS FOR EACH CALENDAR WREK.

Cglculating Overtie Undoer FLSA
To calculate an employee’s overtime under FLSA plesse follow the following steps:
Step 1: Determine tota sinmber of bours canployeo worked weakly.

Step 2 M the employee wotked in excass of 40 hours jn a given work weck, at that paint
then subtract 2 hours (for hoor 41 and 42) from the total mumber of howurs worked.

il A

- zalculate JU Finohes 1 Vit total of 40 pynnies)

Step 3: Do this calenlation for both Weok 1 and Week 2 of ths given payrof] period and then sdd the
- hours 1p for Hoth wecks for hour 41 -42. ©

Step 4: Add the remainder of hoars that is in excess of 42 hours warked n a norma) schediled work
weak (o come up with tho total hoars to enter inte Etime payroll systen.,

*Flease note that any additional shifis or ¢all backs worked or honrs wnrked when members
are held over beyond thodr regular work day will mot be calculated into the FLSA overtime and

not charged as per fhis procedure, but will still be recorded fn Etime Payroll as overtime
worked.

Making Enfries Inio Etime

Step 1: Enter a separate line at the end of the pay period
Step 2: Emer a Pay Code of “'Fire FLSA OT @ 1.5 with the lotal hours recarded in the Amoumt
Column and the following account code as sbove in the Transfer colanp.
{1001-000000-3190-308780-601065) (This entry is the oumber of hours which is like
entering Over Time hours. Etime will calenlate the dollar amount to be paid.)
is i3 a tots 1 A, For exa a if il ar worke

A O

"1*' « OO AR ) enls 1o A total of 40
minutes and thin multiplied Gimes the 1.5 overiime rate: and howrs 4 3 gvorime
rate,
{continued)
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p3al3 TFely 21, 2008

Muking Entries hito Etime {continued)

Again if the employer warks any additions] shifts in & given paymll period, thair time Is considered
a5 lime worked and shoodd be reconded in Etvme Payroll es a Pay Code of "Overtime @ 1.5* with the
appropriate houss worleed recarded in the entry on the date line.

Please Note: IF there are any problems or concers whea appiyieg this to the payroll or after the
payroll is submited and/or paid please Teport it through email vin Etime Pryrolf to *BCFD . Etime” 1o
record the concen and BCED Payroll/HR Office.

B er of, ‘
8. CLACK | .
Chiclof Fire Depariment

L
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ADDENDUM L: VACATION/HOLIDAY LEAVE

JOINT ADDENDIM T\
MEMOBANDA OF UNDERSTANDING
Between
Rottimore Fire Oflicers, Local 554, IAFF,
Baltimose Fire Fighters, Locs] 734, IAFF,
And the Mayor and City Council of Balitmore

This Agreement is mudt between Baltemore Fire Offiicers, Local 964, IAFF and Balimoce Fire
Fighters, Local 734, JAFF (the “Fire Unions™) and ¢he Baltimore City Fire Depariment (“BCFD™) about
the proper interpreiation and application of BCFD MOP 322, 322-1, 322-2, 341-1, and 343-2 and Agticle
30 of the Memorandum of Understanding for FY10 and FY 11 for each of the Fire Unions’ barpaining
units. To darify and smend the lerms 20d conditions that shall 2pply to Vacation and Holidays,
Compensatory Leave and Continning Bducatinn Leave, the Fire Unions, BCFD and the Mayor and City
Council agree &s follows:

1. For all purposes, for BCFD members who permanently separate from emplayment with
nineioen (19) or more years of service, then, under Article 30 the maximum number of days of paid

Holiday end Vacation Leave (over and ebove sccrued Compensatory Leave and Leave for Continuing
Bducation which shall be scparulely accounted for and not imcluded i these figures) that can be accrued
and held by those employees shali be:

For Fm hired rio July 1, 1979:
Vacation, Holidays and Eleclion Days Grouped Togeiher Total:
964 Unit Memberz: B.C. (5 x 40 = 200) can be working on 6 year = 242 days
Capt. Lieut.  (5x 38 = 190) can be working on 6% year = 230 days
734 Unit Members: {4 x 36 = 144) can be working on 5% year = 182 days

For All BF: hired efter July 1, 1979
Nincleen (19) venrs or mare service Total:
964 Members Vacalion: (5 x 24 = 120) can be working on 6™ year = 144 days
Personal Leave: (5x04 = 20) can be working on 6® year= 24 days
Holidays: (5x 11 = 55) can be working on 6 year= 66 days
Sub-Total: 234 days
Eleclion Days 2 days
Total; 236 days
734 Members Vacation: (4 1 24 = 96) can be working on 5™ year= 120 day;s
Personal Leave: (4 x 04 = 16) can be working on 5% year= 20 days
Holidays: {4 x 11 = 44) can be working on 5" year= 55 days
Sub-Total: 195 days
( Plus 2 Blection Days 2 days
Total: 197 days
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2. Faor cmgloyecs who permancetly separaie from cmployment wish fess than pincteen (193
years of service, the muximun number of days allowable moder § 1 of this Agreement shall be
apportioned accordingly.

3 Paid Compensetory Lesve shall be separaicly accounted in hours, and X shull not exceed 2
maximum of 480 hours af any given lime {with the caception of compensatory bours awnrded on scoount
of appreaticeship servioe under 734 MOU Ars. 1. and 9.1. which amounl may then exceed 430 hours in
03] without & cap of limil).

4. Tn 2addition 1o the amounts of paid days off recognized under the previons paragraphs in
this Agreement, any other balanoes recogaized by BCFD andfor the Maynr and City Coundil i aay other
agreements with TAFF Local 734 andfor JAFT Local 964, including any that pertoins to fudough days,
vacglion days (5 days (FPA Agreement)), and/or contimuing cducation days, shall contimuc 2o be
observed.

Confirmation and Effecfive Date

5. This Joint Addendum shall become operative wpon approval und ratification by the Office
of the Labar Commissioner, the Fire Unions, the Chiefl of Depanment, BCED and the City's Board of
Estimates.

2010.

For the Baltimore City Fire Department:

Iﬁs 8. Clack, Fire Chiel

Approved as to form and Legsl Sufficiency:

C‘ g 0 \'J 9 Q Ly
gebmh F. Moore-Carier, Sabrima Willls, Assistant Solicitor

Labor Commissioner

NOTED BY THE BOARD OF ESTIMATES:
UL 21 2019
Dafe
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ADDENDUM M: STAFFING ESTIMATES

The City shall provide a Side Letter setting forth its estimate of the number of Fire
Suppression Rated Positions after the shift change on January 1, 2014:

-- Battalion Chiefs

-- Fire Captains

-- Fire Captains assigned to Fire Investigation Bureau
-- Fire Lieutenants
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FIRE DEPARTMENT
CITY OF BALTIMORE

CATHERINE E. PUGH, Mayor

NILES R. FORD, PhD
Chief of Fire Department
401 E. Fayette Street
Baltimore, Maryland 21202

ADDENDUM N: UNIFORMS
June 12, 2017

Michael B. Campbell, President
Baltimore Fire Officers, IAFF Local 964
1030 S. Linwood Avenue

Baltimore, Maryland 21234

RE: Uniforms
Dear Mr. Campbell:

Upon ratification of the FY 2018-2020 MOU by the members of Local 964, the Chief
of Department shall convene a Department-wide committee to study and make
recommendations on the subject of uniforms. The committee shall be chaired by the
Chief of Department’s designee, and shall include two (2) members appointed by
Local 964, and additional members representing various areas of the Department
appointed by the Chief of Department. The Committee shall complete its work and
make its recommendations to the Chief of Department no later than
September 30, 2017.

Sincerely,

7 /
/él/es %Ph.D

Chief of Department
Baltimore City Fire Department
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FIRE DEPARTMENT
CITY OF BALTIMORE

CATHERINE E. PUGH, Mayor

NILES R. FORD, PhD
Chief of Fire Department
401 E. Fayette Street
Baltimore, Maryland 21202

ADDENDUM O: WASHERS AND DRYERS

June 12, 2017

Michael B. Campbell, President
Baltimore Fire Officers, IAFF Local 964
1030 S. Linwood Avenue

Baltimore, Maryland 21234

RE: Washers and Dryers
Dear Mr. Campbell:
During the term of this agreement, the City shall install, in the quarters that the

Department chooses, clothes washers and dryers in one additional stationhouse
within each Battalion. The Employer shall maintain all installed equipment as fully

operational.
Sincerely,
"l‘égéll. Ford, Ph.D.
Chief of Department
Baltimore City Fire Department
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